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ABSTBACT 

This final report of a 3-year project to introduce 
career education concepts into the schools of rural southeast 
Arkansas includes background information, descriptions of prograia 
Tarlables, the third-party evaluation, and a follomup study in 
vocational guidance. The report notes that program activities in 
gjrades K-7 focused on Inpreasing students* career awareness, ^ in , 
grades 8-9 on career orientation and exploration, and in gtades 10-1^ 
on job preparation training, counseling, and referral. The jeValpation 
report found that elementary . students significantly increased their 
awareness of work and sBlt:^ but little increase in these values va6 
measured for the secondary students. It vHais recommended that the / / 
career education activities be continued and developed further, with 
special emphasis at^the secondary level. Evaluation design summary 
charts are appended along vith a folloiftuprstudy of 1974 and 1975 
seniors for possible use in evaluation and revision of the / 
educational programs. (HF) 
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SUMMARY - . ...V. 

A. Time Period 

This report covers the third year of a three year* 
Exemplary Careef* Education Project for Southeast' 
« ^ JVrkansas . The time period for this report Is twelve 
months. (July 1, 1975 - June 30, 1976) 

Objectives <\ 

The objiectives of Career Education are found In \ 
both the cognitive and affective Idomalhs • The - ' 
cognitive objectives are: , . 

1. The" increase of students' self awarenfess, knowledge 
- . ^ about work, decision-making skills /iDetter work . 

..habits. Job skills; and opportunities (or placement; 

2. The Increa^se Qf^eachers' knovyiedge of career 
education. ^ . = 

The affective objectives are: ^ ^ 

; 1.^ The i(icre,as6.of^students' self concepts,, personal , 
interests, values ^toward^ work; 

. ■ ^ 

2. A closer U|| of schools'l^nd com 

Interactionofparents^, students, teachers, 
; . community resource speakers and community field 
trip/host$ . ' * ■ " . 

The pi^rformance- objectives for project components ^ 
will -be found in the PROGRAM DESGRIPTi6n , - 

f , K-7 Qbjectlves are related to an awarenes si phase. 
Students are made aware of occupations and careers 
usifig the U.S.. Office of Education 15 cluster cbncept. 
Students study self awareness through values clarification 
ancf decision making. Through^a combined study of values 
and careers students develop the attitudes tJ^at all mean- 
ingful work has yalue. All Career Education concepts are 
'infused In the normal curriculum. 



• 8-10 objectives are ^branched into two channels. 
Career Educ^ition concepts ar'e maintained in 
agademic classes to provide real experiences 
relating to subject matter utilizing resource, people 
and field trips. Also special demonstration clashes 
in the NlontiQello School District are organized to 
provide a concerted pffort that;^ students may begirt 
career decision making and planning. The 8th grade 

, program is a one semester required course for indepth 
oriertt^ition of each of the 15 U.S.O. E. clusters of 
occupation^.' \ 

In the 9th grad^an exploratory clas? in the Construction 
. oluster allows 4>r students to acquire hands-on experience 
in over 70 occupations . 

The IGth grade clags in the cluster of Mjariufacturing is 
also an exploratory class offering hands-onr and organi- 
zational experiences in modern manufacturing. • 

The llth-^and 12th grades have a variety pf jol? preparation 
'iclasses that students may puruse. One of such classes 
is General Cooperative Education where students are. 
placed on jobs in* the community to gain first hand work 
experience.^ Sjijidents working are supeivised by a 
member of the project staff as the' GCE Coordinator. 

A continuity of effort from 8th through the 12th grade is 
pro\;rided"by a Vocational Counseloc who maintains 
personal contact vyith students advancing through gtc^de 
levels. The Vocational Counselor advises Students .in; 
-course selections, compatible with career cfoals and finds 
"placement for those students exiting school. ^ ^ 

The Project Director ^s the fiscal manager ot the .projects 
activities- and coordinates efforts of the project staff to 
meet'the program objectives. The Director arranges (he 
inServlce '^ctlvitl^s and promotes the infusement of Career 
Education objectives in the curricula of the school 
districts in the project area. The Director is responsible 
for gathering Career Education materials to be implemented • 
in the program. . . ' . 

Procedures Followed ' . v 

An Exemplary Career Education Program was continued for 
the. third year to improve the economic, social, cultural, 
and educational resources for the students c^f the Monticello 
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niblic Schools arxd the other school dlstrictat injDrew 
County; 

The instructional staff included the project director, 
the curriculum coordinator, the yocational counselor, 
working with 15 prirtclpals and 210 teachers in 7 
schdcJl districts of Drew County' affecting approximately 
4,000 students • . • 

IriserYice programs setting ttie^bbje^ctives and outlining 
the methods were provided %r school faculties,, A 
special workshop for teachers was Held in the summer 
just'priof to the operiing of schoQl and a fall semester 
graduate course was conducted for teachers of the partici-- 
pating schools. Special ixiservice programs were conducted 
on Attitude Therapy and Economic Education for the area 
schdols. A ' 

/ ' 

1. The Awareness phase, K'-7,^under the supervision of 
the Curriculum Coordinator was implemeni:ed through 
specific studies appropriate for each maturity and 
.'interest level. ^ Suggested clusters were provided 
each teacher along With a curriculum guide developed 
by the teachers. The: instructional materials provided 
. to the teachers facilitated the development of positive 
values an4 wholesome/ attitud^^^oward work^ - 

The major areas assignHP w&re: 



Kindergarten - t*ublic §ejvice an^ Personal Service 
Workers 

^l^irst Year - Hospitality and Recceation, Construction 

Second Year - Transportation and Health Occupations 

Thir^Year - Agri- Business and Natural Resources, 
Marketing and Distribution 

Fourth Year - Environment and Manufacturing 

Fifth Year - Communications andlwledia. Fine Arts 



a nd/Hu ma n itie s 



Sixth ?ear - Cqnsumer and Homemaking, Marine Science, 
Business and Office 
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Supplementing the career information was a program 
of value development easing The Human Value Series 
by Steck •Vaughn. 

The Career Awareness Coordinator (Curriculum ^ 
Coordinator). Asisisted the teachers in the planning, 
formulation, and implementation of the curriculum 
materials, hands-on activities, field trips, and 
resource people presentations. The Coordinator 
also conducted inservice training workshops, 
disseminated materials and information, and held 
small group and individual work sessions for the 
classro^flft-teachers . The Coordinator also supervised 
vthe, elementaly level audio visual materials gathered 
unden the auspices of Career Education. 

Grade 8 Occupation OriBntatioh <:lasses were 
reorganized to Qonform with Arkansas State Department 
of Education criterion. The program is based primarily 
on the U.S.O. E. 15 cluster concept, preceded by a k 
unit on attitudes, values, and decision making and 
followed by a unit on preparation for employment. The 
course last for 9ne semester and is taught by two 
teachers 'Bach working with half of the 15 clusters 
and exchanging students at 9 weeks. A wee^ is spent 
on ^ach unit and cluster utilizing written exercises, 
audio visuals, community resource speakers and field 
trips. 

Grades 9 and 10 offer exploratory courses for extensive 
hands-on activities in Construction (9th level) and 
Manufacturing (10th level). Both courses were developed 
through a research and development grant from the United 
States Office of Education and offers broad concepts and 
principles of present technologies. Both courses were 
mafketed by MrfCnight and McKnight and were completely 
self contained including all teachirig aids wi.th lists of 
materials and equipment. Teaching methods suggested 
by the supplier -were followed where ^plicable within 
the school program. \ 

Grades 11 ari^ 12 are provided jvlth. an opportunity for 
part time work in the community under the supervision 
of a General Cooperative. Coordinator. This program 
consists of one class period of aoademic in section 
during the morning of the school day along with other 



courses one may select and on the Job training 
in the community ouring the afternoons or after 
school. All stud^ts in t;his program were 
required to attend a class oryd hour a day taught 
by the coordinator, . • \ 

In this class they were taught specific occupational 
skills with emphasis placed on development of 
proper attitudes needed to be a, successful employee. 
Other employability skills are preparing Job^ ^ 
applications, making interview^, understanding state 
and federal taxes and deduction, ^'and managing an 
income, , 

The students are supervised on the Job as well as 
in the classroom. Each student had a supervisor 
oa the Job site to l^hom he was directly responsible. 
This supervisor worked closely with the coordinator 
who spent half of his school day visiting the various 
work stations observing the work of the students and 
consulting with the Job supervisors. 

The Vocational Counseling component maintains 
continuity with the students as they make plans and 
work toward goals in high school. Counselor in- 
volvement begins at the 8th grade level whi^ student 
interest inventories are administered.^ Through group 
and individual counseling sessions students inake 
plans for courses to be taken in high school tb main-- 
tain progress toward career goals. 

Toward the close of the 8th year students under the 
counseling of the project's vocational counselor 
and the High School counselor develop a course 
schedule as a guide for selection of appropriate 
courses for the following years. Each y^ar^there- 
after the vocational counselor meets with students 
in group and/or individual sessions to re-evaluaje 
progression toward career goals. 

The Vocational Counselor was also charged with the 
duties of coordinating the activities of the academic 
teachers in implemejiting the objectives of the Career 
Education program, supplying teachers with career 
related materials, soliciting resource speatcers and 
organizing field trips. 



Another assignment to the Vocational Counselor 
was the placement component. The counselor's 
duties were to provider service to all exiting 
students in thatpef^rrals for employment or 
further education was provided all students. 
Follow-up studies of the past year's exiting 
students were made in late spring of 1976 and are 
included in Section IV, 

Evaluation 

\ ■ 

The Third Party Evaluatlo^ component of the Career 

Education endeavors* conforms to policies Set by the 

U,S, Office of Education, Those guidelines are an 

excellent effort to standardize third party evaluations 

of Career Education projects, • 

Under the guidelines^ contract was awarded to Educational" 
Planning and Evaluation Services of Magnolia, Arkansas, 
Following the guidelines to the extent possible, pre and \ 
post testing using suggested instruments in the guidelines J 
began in September, 1975, The final tiraft of the Evaluation 
was completed in June, 1976, and may be found in this 
report. 

Results 

1, Inservice Education: 

Arrangements were made for the University of Arkansfeis 
at Fayetteville to provide four instructors for each of 
ten sessions, in. order to offer SED 5602 Career 
Education Curriculum Development and SED 6051 
Independent Study based upon goal statements for 
each school level. There were forty enrolled from nine 
area schools including ten administrators. 

The formal in-service teacher education program was 
/completed. The program arranged through University 
ofArkhhsas, Fayetteville, involved four professors 
at each often meetings. The emphasis was Career 
Education curriculum development for secondary teachers • 

An in-service progr;am in economic education was sponsored 
by the career education program^^ All teachers attended 
from Monticello an#representatlves from seven other 
school districts were there, 
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Area School Conferences: 

The project director met with faculty in ail area 
schools at a specially called career education 
conference at each school. The goal statements 
were presented to all teachers in the project area 
and copies of tlie resource catalog were distributed. 
A major emphasis on secondary schools infusing goal 
statements into the curriculum was tbe main point 
of each conference. Additional 8,chools other than 
those designated in the project proposal are involved 
this year. They are Hampton Public Schools and 
Dumas Public Schools. 

'■ ^ • 

During the third year the project dfrector and staff 
tnet with teachers and administrators in each area 
school placing emphasis on'careers relating to 
environment, natural resources, and agribusiness. 
Special attention was given to forestry with all schools 
participating' in ha'nds-on activities on Arbor Day. 

The Curricululft Coordinator participated in the following 
activities: 




Visits to participating st\ 

Reading (Curriculum) WorJ^ISbp - Monticello - 9-2-7^ 
Career Education course beginning Sept. 15, 1975 -^-^ 
(10 sessions) 

Curriculum Workshops (Language Arts) Conway - 10-1-75 
Textbook Selection Caravan - Warren - 10-2-75, 10-3-75 
Reading gonf. - Conway - 10-9-75, 10-10-75 
Field trips - throughout year 

AEA ConvenUon - Uttle Rock - 11-24, 25, 26 - 75 

Reading Enrichment Committee meeting - 12-15-75 

Economic Education Workshop - 12-19-75 

Reading Workshop - Monticello - l-S-7th 

Values and Attitudes Workshop - met with Ark. ETV. 

Personnel - 1-6-76 W 

Art In-service meeting - Monticello - 1-14-76 

Environmental Education Advisory Council Meeting - 

MonUcello - 1-23-^ " ^ 

Early Childhood ?;d. Organlzational^eeting - Montlcello- 

1-24-76 (5 meetings) 

Health Occupations Mini-course (5 sessions) - 10-76 - 
3-9-76 , • 



Regional Curriculuri) Development and Supervision 
Conference - Monticello - 3-3-76 , V 
Regional Language Arts Conference - Hendrix College, 
Conway - 3-6*76. ^ ^ 

Values ClarJll9ation In-Service Training Course, 
beginning 3-9-76 (6 sessions) 

Special Educatl9n In-servic^Workshgp - 3-15-76 , 
(3 sessions) ^ 

Environmental EdtTcation In-service Meerting - 3-17-76 
.5-6-76 

Values In-service Workshop - Little Rock - 3-30-76 
Elementary Book Fair - Monticello - 4-6-76 
Elementary (6fh grade) Talent 5>fow -* 5-25-76 
In-service Curriculum Desigrt and Injplementation - 
Monticello, UAM - 6-8-7& ^ 

Community Involvement: 

Career Day activities were implemented through the 
help of the Chaipber of Commerce and the Agricultural 
Extension Service with the Extension Service being the 
prime sponsor. The County Judge proclaimed County. 
Government week and^nvited all schools to visit the 
c^nty officials • 

The director presided at four conferences with natural 
resource industries to secure funding for a special 
program, K-12, in clusters: Environment, Natural 
Resources, Agribusiness and manufacturing. Six ' 
presentations were made to community settvice organizations 
to provide position statements concerning Career Education, 
Special announcements were made of the Youth Conservation 
Camp for Monticello, a work and learn program during the 
coming summer. This program supplements our school 
curriculum in areas where we have no formal clas^ses. 

Post Secondary: ..v. 

The University of Arkansas ^t MoAtlcello has been 
persuaded to offer a special course for secondary teachers 
In forestry and the environment. The costs are to be paid 
by natural resource industries for 40 Southeast Arkansas 
teachers . 

The Career Education project has affected the preservice 
education of elementary and secondary teachers at the 
University of Arkansas , Monticello, University of Arkansas 



at Fayettevillfe, cind Henderson State University. , 
These schools now introduce career education ^. 
methods iapres|rvlpe clS^sesI^^^ ^ ;■ ' " /-^ 

5;. Evaluation: 

■<• 

The third party evaluatlorv report is attached as 
Section III. r " 

6. Continuation: 

The Monticello. School District cooperating witlf*ihe 
Vocational Department, Arkansas State Department of 
Education, shall continue all phases of this Career 
Edijipation Program excepting the program director and 
secretary. The program director is transferring as 
vpcational director to the adjacent county. 

Conclusions and Recommendations 

Parents, students^ teachers, and the community have shown 
significant progres,s and acceptance of the Career Education 
program. There are. better studehftattitudes evident in the 
sphobls which may reflect Career Education efforts . > 

Community support is more evident as a result of having 
resource persons from the community yisit the schools and* 
tiiost field ^ips. . , v 

. ■> . ' . ' ^ ' 

Teachers can increase their knowledge of careers and career 
education principles through inservice programs . 

Elementary teachers are more willing to devote time to Career 
Education activHles than are those teachers who are teachings 
departmentalized courses in middle school, junior high and 
high school. Concerted efforts must be made to develop Career 
Education in the upper grades. 

Area school administrators are developing positive attitudes 
concerning Career Education as a result of inservice programs, 
site visits to Monticello Schools and visits in their own 
schools by project staff . 

ThB presence of a county wide career education program had a 
marked positive influence on the success of the Monticello 
Occupational Education Center, a county wide area secondary 
vocational school. 



The establishment of continuous goals K- 12 was a 
significant fac^r In gaining *leacher confidence in 
Career Edittcatl^n philosophy. 



It is reicoimnended that the Career Education program 
be conttoued knd further expanded beyond the project 



Brea. 
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''background INFORMATION 




Southeast Arktfn£^n^BKharacterized as a rural area with limited 
economic, health,^ educational, social, 'and Cultural resources. Census 

data indicates that approicimately 35-40, percent of the residents are ^ 

■ ■ \ 

black. with the economic level of these people being far below the 

V ■ . ' - ^ ' 

national average. The economy of the area is changing with the 

*^ ■ ' " ' 

introduction of industries, such as the carpet making and boat building 
industries, and the mechanization of the timber and agricultural 
industry. Because of these factors it seemed imperative to the 
administrative staff of the Monticello School District that the 
educational needs#f the students were not being met, and especially 
those needs of the disadvantaged students. The vocational programs were 
limited to home economics, agricultural, an<J business education. The 
educational offerings were geared to the college bound, and counseling 
was done on a limited basis if at all. Thus, when the career education 
concept began to emerge, and funds becad^" available for grants to 
Initiate career education programs under Section. 142(C) of Part D of ^ 
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Public L^u 90-576, the administrative staff of the Monticelfo School'' 
District felt it wa^ £Ke appropriate tirae to seek supplemental funds 
o, launch. a carejer education program. An application for a grant of 



$126,546 w^s submitted to the United States Office of Education on 
' December 5, 1972. .- This application Was approved and^a grant for . ^ 
$125^413 pep year was awarded to implement a career education project 

"V 

for Southeast Arkansas. 'Th? grant request was for a.three-yefir period^ 
ffrotn June 1/ 1973 to May 31^ 1976. The f irst -year . funds were allocated 
and the 'projject began on JuriW 1, '|.9?3./ the purpose of this program 
description is to. describe the plajjhed project and to present an 
evaluation plan for assessing the extent that the program achieves its 
objectives . , 

■ ^: » • 

. IDENTIFICATION AND DESCRIPTION OF PROGRAM VARIABLES 
— F - ■ — . • , 

A. The personnel variables in the program are the students, teachers, 
^ administrators y counselors , career awareness coordinator, and 
community Contact worker. They will b^ described below, 

m * 

X 1. Students , There is a total of 1,5*61 students * involved in the 
ftonticello Career Education Program, Students at every 

• educational level are participating in the program. Table 1 

provides^ a description of the students. 



'Table 1: THE COMPOSITION OF THE STUDENTS INVOLVED IN THE 
MONTICELLO CAREER EDUCATION. PROGRAM , V. 





^ 4Sex- 




•Race 








Male 


Fetnale 


Black 


Whitt! 




Grade or Course 


No.; 




No. 


% 


No.' 








TOTAL 


Kindergarten 


58. 


44 


73 


56 


1 46 


35 


as 




131 


, 1 


79 


51 


76 


49 


45 


29 


110 


71 




• ' 1 ^ ^ ^ 




51 


84 


49 


59 


35 ' 


111 


65 


170/ 


3 




49 


65, 


51 


63 


49 . 


65 


51 ; 




-> 

4 


192 


58 


75 


42 


59 


33 




67 


177 


5- '■ • 


1Q3 


57. 


80 


^3, 


53 


29 


130^ 


71 


183 


6 • 


84 


50 


85 


50 


50 


30 


119 


70 . 


169 


■ 7 




50 


95 


50 


. 60 

V. 


31 


131 


69 


19 1"' 


8th Career , 
Orient at loo 


40 


44 


51 


56 


28 


31 


63 


69 




9th. World' of 
^instruction 


86 


97, 


3 


3 


33 


'37 


56 


63' 


89 • 


lOth World ofW, 
Manufacturing" ' 


41 


100 


' 0 


0 


' 13 


32 


28 


68 


41 


11 „ 12 Genejal 
poop Education 


17 


47 


19 


5? 


4, 


11 


32 


89 


V^6 


TOTAI* - 


855 


'55 


706' 


^5 . 


513 


33 


1P48 


67 


1,561 V 


















i 





2. teachers , Thera ar^ a total of 57 teachers involved in-the 

.' .» \ V . . ■ 

.'-''• * . ' s ■ * 

. careei^r education program, Fifty40ne of the tochers involved are 
in the career awareness component, grade while six teacher^^^ 

are Involved in career orientation and c^^^^^j^^loratory^ 
activities. '\ The^^llowing table shows the sex, r^3,, ttaining,' 
and experience distribution of the teachers involved in the 
program, ... . 



• , ' Table 2: THE COMPQSmON OF XafflERS/ INVOLVED IN THE MONTIC^ 

CAREER EDUCAnON PROGRAri ' *. 







Total 


S 


ex 


•Race 


' Degree ■ 


t ■ 






No.' of 


• Male 


■ Female : 


BlackA 


■ White 


B.S. ■ 


M.S. 


•Number Years 




Grade' or Subject ' 


• Teachers 


No.- 


I 






No. 


% 


Nq. 


'7. 


No. 


> % 


No. 


% 


of Experience 




Kindergarten 


' 3 • 






3 


100, 




"7 

1 


3 


100 


3' 


100. 






Range 3^-6 
Mean « 4.8 - 






6 


- 






100 


1 


17 




•83 


■4 


67 


2 


33 


Range 2-15 
Mean » 10 


0*' ' 

' • ■■ 


• ". 


6 ° < 

• 




WW 


■ ^ 

u 


100' 

• / 


1 


17 


5 

t 


83 


5. 


83 


; 1, 


17 


♦ 

"Range 6-30 
Mean ^ 20 




3 


5 

t 


A 




5 ' 


100 

\ ■ 






5 


JOO 




100 ■ 




MM 


Range 4^-31 ' 
• Mean « 16.3^ 


1 




• 7 






7 


\ ■ 

; 

\ . 




. t 

«• 7 


■J 


71 

/.X 






. 1 
1 


!4 


Range 2-24 
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Administrators , In addition to the project director, Mr. 
Fred Robinson, there are four building principals involved 

1 

in* the program. All of the admini^Atrators have earned their 
qaster*s degree-, and all have considerable educational 
experience. Information about the administrators is. 
presented below, ' 



Table 3: THE COMPOSITION OF THE ADMINISTRATORS INVOLUTED 
IN. THE MONTICELLO CAREER^UCATION ([^PROGRAM 







Sex 


Race 




Years of 


Name 


Position 


^M^ 


F 


B 


W 


pegree . 


Experience 


Tommy Matthews ' 


Principal, 
,Grades 1-4 . 


X 


* 




X 


MS. 


16 


Vaughn McGaha 


Principal, 
Grades 5-6' 


X 






X 


MS 


16 


Larry Johrfston 


, Principal, 
Grades 7-9 


X 






X 


MS 


15 


Barry Hall; 


Principal, 
Grades 10-11 


X 






X 


MS + 
■ 21 ^rs. 


l! ' 


Fred Robinart^h 


Program 
Director 


X 






X- 


MS+ 


7 



Counselors , One counselor Mr. James Allen, participates in the 
prpgtaia. He worlcs at the junior and senior high schools and 
also coordinates the placement program, Mr. Allen is a white 
male with a master's degree and seven years of educational 
experience. 

Other Specialists . Other educational specialists involved in fch( 
carreer education program are a career awareness coordinator and 
a general cooperative education coordinator. The character- 
istics of these specialists are presented in Table 4. 
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Table 4: THE CHARACTERISTKS OF OTHER SPECIALISTS 

lOTOLVED IN THE MONTICELLO CAREER EDUCATION PROGRAM 



Name 


Position 


Sex 


Race 


Degree 


Years of 
Experience 


M 


F 


B 


W 


Dale Castellav 

■ \ ^ 

Joe Chambers 


Career Aware- 
ness Coordinator 

GCE Coordinator 
^ L- — 


X 


X 




X 
X 


MSE+33 
MED 


30 
5 



B. The process vda^lables in the Monticello Career Education Program 
• are described below. 
1. Organization , The overall administration of , the project is 
under the direction >of the supeVintendent of : schools of the 



1^1 



Monticello School District. The project director, Mr. Fred 
Robinson,- is directly responsible for the administration of 
the project.' H« will be assisted by a career awareness 
coordinator, a counselor, and one general cooperative education 
coordinator. 

The program is organized into four components: (a) Elemen- 
tary Component, (b) Junior High Component, (c) Senior High 
Component, and' (d) a Management Component. The figure on the 
next page presents the organizational structure of the program. 
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jsuperlntendent of Schools 



Project Director 



Monticello Career Education Program 



BleiDentar:y 
Component 




Junior High 
Component 




Senior High 
Coyiponent 


■ -^^ 


^Iianagement 
Component 



2. Prograin Activities. The Career Education Program activities 

T— : 1^ 



will be-4fS5Qribed by. components* 



a. 



s level focus 



Elementary Component ^ Grades K-7 

CThe acbdvities implemented at thi 
primarily on infi«eaaln^ the student^ c^r^^^^ awareness 
and developing WHol6^feotne attitudes toward wprV^- Ij 
(1) Presenting Caireer Information ^-^r y ^ 
, :In grades lr3 caree.?;;^ information has been 
^ identified and correlated with informatioa foundlin 
^he studenta* .basic , textbook. In grades 4-7 care 
awareness rUnttis^ have bMpi developed and are primarily 



c^rtelat^ vlth the 80^cl4l-ai^u^ textbook. The 
earlier conce^)ts in ^he units are presented through 
songs, poetry, stories, discuss'io^i, and role, playing. 
In addition, a va^ic'ty of audio visual presentation^ 
of career education concepts are used. These audio 
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visual presentations Include the use of films, ^^J^" 
strips, movies, pictures, posters, concrete objectjives 
bulletin boards, records, tapes , ej^ , , ^ 

(2) .^pstructiond^l Units on Human Values ) 

Teachers in grades K-6 use the Human Values in 
Education Series published by Stfech-- Vaughn. This - 
human values material is used as a supplement to 
thj^ reading program. The usual procedure in teaching 
the material is to present%o the class a story 
(involving values) and then hiave a discussion con- 
. yerning it. Various types of activities are then 
conducted to reinforce the' values taught in the story. 

(3) Correlated Field Trips 

As the students study and learn about .various 
occupations, field trips are scheduled so that they 
might view a person working in the occupation and 
through interviews obl^ain first-hand information 
about catjeers. The career awareness coordinator 
worker . arranges for the field trips upon' the teacher's 
request* -m^^ 

(4) Correlated Resource Speakers^ 

Workers are brought into the classroom to t^ll 
the students about their careers. These speakers 
are invited to the classroom as ^the students are 
studying their career or a related career. 
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Junior High School Component Activities - Grades 8-9 
(1) Vocational Orientation at Eightfh Grade Level 

A vocational orientation course for alf eighth 
grade students has been impleraented. During the 
school year^ the students will rotate between two 

instructors for a period , of nine weeks with each / 

• -J ■ • 

teacher. Each teacher will be responsible to teach 
career infonnatlon from seven or eight occupational 
cluaters so that by^the end of the year each student 
will have been exposed to carefer information on the 
15 job dusters established by HEW^. A Career Orienta -> 
tion Guide , published by the Arkansas Departin^nt of 
Educat\on is being used as the main resource material 
^ for the course. Career concepts are presented through 
storied, role playing, discussioi^ reports, and ^ 



.ui^R 



use of various audiqrvlsual raediunPS 
(2) Resource Speakers 

The teachers in the career orientation classes 
bring speakers into their clasaes to ^11 students 
about their careers. Students have an opportunity 
to ask questions and obtain first-hand infortnation 
about jobs'. Regular subject matter teachers are 
i also encouraged to use resource speakers, especially 
tci relate career opportunities to the subject Matter 
being taught. Th^ counselor assists the teachers 
in* scheduling the resource speakers . 



10 

(3) Field Trips 

, As students study the various career clusters 
in the .career orientation class, field trip? are 
scheduled, wheney^ possible, to see persons working 
in the jobs being studied. This provides the . 
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students wlthJ^ opportunity to see as Wll as hear 
I, about t^ career. The counselor, assists the teachers 
in scheduling the field trips. 

(4) ^ Vocational Exploratory Course - Grade^ 9, 

* ■» 

Ninth grade boys may take an industrial exploratory, 
course called The World of Construction , and ninth grade 
girls may take a home economics course. The former 
course wa$ developed through a research and develop-* 
metit grant from the United States Office of Education 
and emphasizes b^^pad concepts ^and principles of 
contemporary industrial, technology. 

(5) Counseling 

|| counselor is employed to work part time in the 

junior high school. He assists the teachers as 

mentioned about in scheduling field trips and resource 

> 

speakers. He also assists teachers by giving them 
career information. 

The counselor also works with individual students 
in career counseling and with groups of students in 
discussing career opportunities and career require- 
ments. The 'school district has a variety of audio- 
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visual resources oh career education. The counselor 
promotes the use of this material with teachers and 
students. 

Senior High School Component Activities - Grades 10-12 

♦ "* 

(1) Vocational Exploratory Course 

• ^ . / 

During the current yiear, a course^|S taught 

called The World of ManufacfeHi^tng * Boys in grade 10 

^ may choose to enro).l in this course. Tt^also 

emphasizes broad concepts and principles of contempo- 

rary industrial technology with a focus on vocational 

exploration. 

(2) Job Preparation Trainltig 

The school district has Just completed the 1^ 
construction of a vocational-education building 
where several job preparation training programs are 



^ offered.- While funds from this grant are ^ot 

Involved in these activities, they are mentli^ned here 
so as an overall picture of the school distrjLctVs . 
cai;eer education program can be visualized. r^The Job 
preparation areas being offered are auto m4piiknics^ 

, If-. 

building trades^ health occupations, idetal 'trades ^ 

• ■ " ■ ' ■ ' fi 

textiles, and welding. 



27 



/ 



# 
41 



12 



(3) General Cooperative Education 

In the eleventh and twelfth grade a General 
Cooperative Education Program Is operated, Thi* 
program Include ^ students liT'T^fc^eral cooperative 
course. The students e^lle^h-t»' these activities 
work one-half day and go to school one-half day In 
work related courses* 

While the students are In school, they have an 
opportunity* to learn aliout careers through a variety 
of materials an<^through various audio-visual ^ 
presentations Including films, fiimstrlps, records, 
tapes, and etc. Shadowing experiences are also 
given to these students and field trips are taken 
to va^'lou? businesses. Industries, and area vocational 
schools. 

(4) Counseling and Placement Activities 

the counselor spends part' of his time In the 
high school. He assllsts the teachers by providing 
them with resource materials on. careers and career 
Information. He works with Individual students In 
career counseling and with groups of students In 
discussing career opportunities <«nd career require- 
ments. The counselor als^ assists students In 
finding part-time jobs If they desire or full-time 
J|)bs when they leave school. To obtain information 
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about available Jobs^ t he counselor contacts the • 1 
United States Employment Service^ and various 
employers ill the community^ and In the surrounding 
area. These services arepilso provldedt to the ^ 
small school districts surrounding the Montlcello 
School District, 
d; iiMdnagement Component Activities 

The management component activities consist primarily 
of the conduction of In-service training activities needed ^ 
to Implement and operate the career education program • In- 
service training involved staff members from the Montlcello 
School District and from area schools. The following types of 
staff trainlr^g were done, 

^1)' An AiigUsti 1974 workshop was held involving elementary 
and secondary teachers. The content of this v^prkshop 
revolved around the reason for career education and ^ 
activities to teach career education concepts • '[^ 

(2) A year long graduate course in career education was 
taught to teachers parrticipating in the project. Graduate 
credit was wven to enroUees and both elementary and 
secondary teachers were involved. 

(3) A fall semester graduate c6£irse' \Vad taught on the 
Montlcello High School campus for area school teachers . 
and administrators. The theme was Career Education 
Curriculum Development. 
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(4) A l«a^ workshop was held 
and secondary teachers « The content of this workshop 
focused on attitudes and values • 

(5) Extensive in-service training is accomplished on an 
individual and small group basis. The career aware- 
ness coordinator is frequently meeting with teachers 
and assisting them with materials, activities, and, in 
the solution of problems • 

* * 

3, Facilities ; The program activities in the Career Education 
Project are conducted in the regular school buildings of the 
district. Field trips and community activities are conducted 
in the various business and Industrial firms in the city of 
Mohtlcello or in the offices of local, state, or federal agencies • 
The behavioral variables of concern in the Career Education Program 
are in both the cognitive and affective domains • The #)gnitlve 
variables include: (1) the increase of students* self awareness, 
knowledge about work, decision-makltog skllte, work habits; J ob^ :- - 
skills, and opportunities for placement; (2)'^' demonstration of knowledge 
by the school administration of finances expended on career education 
program; ^nd (3) the increase of teachers' knowledge of career education. 

The affective variables of concern Include: (1) the increase of 
students* self-concepts, personal interests and values toward work; ^ 
and (2) community persons involved in the program will respond 
positively toward the program. % 

■ ' .3,0 ."■ 



P^tbGRi^ OBJECTtVES ; . . 

pieincntary Component » Object Ives , ' ' 

1. ^ the students In ^grades 3 and 6 participating in the Career 
/Education Progrdpi will increase their self-awareness as 

indicated by: .r.|^: 

< ^ a. their ability to describe their own interests and values 
as measured by a locally developed test, fit is expected 
that the mean score of the group will be 70 percent of the 
possible score; and 
b. an increase in their positive attitude toward themselves 
as measured by the Coopersmith Self-Esteem Inventory. 
It is expected that the post-test score will show a 
statistically significant gain at the level of .05, over 
the pretest score. 

2. The students In grades 3 and 6 participating in the Career 
Education Program will Increase their awareness of and knowledge 
about work as indicated by: 

a. an increase in their knowledge regarding the major duties 
and required abilities of different types of paid and 
unpaid work as measured by tHe Career Education Question- 
naire. It is expected that the post test will show a 
statistically significant gain at the level of .05 over 
the pretest score; 

b. an increase In their knowledge of differences in work 
conditions and life styles associated with different types 
of paid and unpaid •work as measured by the Career Educa- 

tion,,(^lestfilmnaire. It is expected that the post test 
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wl;ll show a statistically^ slgnlflc9nt gain at the .05 
# , ^ leval over the pretest; and 

c. an increase in their knowledge of entry requirements for 
major types of paid and unpaid work as measured by the 
Career Education Questionnaire. It is expected that the 
post test will show a statistically significant gain at 
the .05 level over the pretest. 
B. Junior High Component^ObJectives 

1. The students in grades 8 2nd 9 participating in the Career 
Education Program will yicrease in self -awareness as indicated 

a. an increase in their positive attitude toward themselves 
as measured, by the Assessment Career Development. It is 
expected that the post test will show a statistically 
sijgnificant gain at the .05 level over the pretest; and 
. b. an increase in their recognition that social, economic, 

educationalf, and cultural forces influence their develop- 
""ment as measured by the Career Development Inven^tory. It 
' is escpected that the post test will show a statistically 
significant, gain at the .05 level over the pretest. 

2. The students in grades 8 and 9 participating in the Career 
Eduction Program will increase their awareness of and knowl- 
edge about work as indicated by: 

■P ■ . 

a. an increase in their knowledge regarding the major duties 

"I ■ . 

and required abilities of different types of paid and 
unpaid .work ^as measured by the Assessment of Career 
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Development. It Is expected thkt the post test will 
show a statistically slgi^jiflcant gain at the .05 level 
over the pretest; 

an incfease In their knowledge of differences In work 
conditions and 11/e styles associated with different 
types of paid and unpaid work as measured by the Assess* 
ment of Career Development. . It Is expected that the 
post test will show a statistically significant gain at 
the .05 level over the pretest; 

an Increase In their knowledge of entry rei||ulrements for 
major types of paid and unpaid work as measured by the 
Assessment of Career Development. It Is expected that 
the po^ test will show a statistically significant gain 
at the level .05 over the pretest; 

an Increase in their knowtege of the Impact of social 
and technological change In paid anc] unpaid work as 
measured by the Assessment of Career Development. It; Is 
expected that the post test will show a statistically 
significant gain at the .05 level over the pretest; and 
an Increase In their knowledge of the Important factors 
that affect work success and satisfaction's measured by 
the Career Maturity Inventory. It Is expected that 
post test will show a statistically significant gain at 
the. .05 level over the pretest. 
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The students in icades p.^d 9 participating in the Career 
Education Program will increase their decision-making skiUs' 1 
as indicated by: 

a; an increase in their ability to associate their own 

abilities and limitations with possible success 1it|,. ^ 
present or future paid and unpaid work afl measured by the f- 

Career Maturity Inventory. It is expected that thir post 

■r" '<*»'' . 

test will show a statistically significant gain at the .-t 
-.05 level over thfe pretfest; 




b. an increase in their personal interests and values -tV 

•y <\ 

types of paid and uhpaid work and their life styles as 

■ ' ' iJ^ ^' 

measured by the Career Maturity Inventory. It is Ax^ectd*^ ^ 

that the post test will show a statistically slgniQcant 
, gain at the .05 level over the pretest; . ' 

c. an increase in their ability to identify, locatQ,.;and J 
* utilize sources of information to solve career decision- 

making problems as measured by the Assessment ^B^ 
Development. It is expected that the post test will dhow 
a statistically significant gain at the .05 level over 
the pretest; 

d. an increase in their knowledge of . the steps to be taken 
and the factors to be considered in career planning as 
measured by the Career Maturity Inventory. It is expected 
that the post test will show a statistically significant 
gain at the .05 level over the pretest; and 
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«. ^ increase In their active Involvement In career declston 
making as measured by the Assessment of Career Develop- 
ment. It is expected that the post test will show a 
statistically significant gain at the .05 level over the 
pretest. 

The students in grades 8 and 9 .participating in the Career 
Education Program will improve their work habits as indicated 
by: their improved attitudes and feelings toward miking a 
career choicfe and entering the world of work as measured by 
the attitude scale of the Career Maturity Inventory. It is 
expected that the post test will'show a statistically signifi- 
cant gain at the .05 l^vel ovei5 the pretest. 
The students in grade 9 in the World of Construction coiirse 
will increase in job preparation skills as Indicated by an 

Increase in their knowledge of construction processes as 
measured by publisher|f:ests . It is expfected that the pOef 

test will show a statistically" significant gain at the .05 

level over t\\e ptetest. , • 
5h School Component objectives 

The students in GCE and in grade 12 participating in the Career 

Education Program will increase their awareness of and knowl^ 

edge about worlc as indicated by: 

a. an increase in their knowledge regarding the major duties, 
and required abilities of different types of paid and 
unpaid work as measured by the Assesjs ment of Car eer 
Development. It is expected that the post test will show 
a statistically significant gain at the .05 lev»l over the 

pretext; 35 
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b. an increase In their knowledge of differences in work 
conditions and life stylos associated with different 
types ol paid and unpaid work as measured by the Ass^ess- 
oent of Career Development. It is expected that the 
post test will show a statistically significant gain at 
the .05 level ever the protest; 

c. an increase In their knowledge of entry rfequirements 
for major types of paid and unpaid work as measured by 
the Career Maturity Inventory, It is expected that the 
post test will show a statistically significant gain at 
the level of .05 over the pretest; 

d. an increase in their knowledge of the impact of social 
and technological changes in paid and unpaid work as 
measured by the Assessment of Career Development. It is 
expected that the post test will show a statistically 
significant gain at the .05 level over the pretest; and 

e. an increase in their knowledge o£ the important factors 
that affect work success and satisfaction as measured by 
the Career Maturity Inventory. It is expected that the 
post test will show a gain at the .05 level over the 
pretest. 

The students in CGB and grade 12 participating^ in the Career 
Education Program will increase their career decision making 
skills as indicated by: 



an Increase In their ability to associate their own 
ablUtles and limitations with iposslble success In 
present or future paid and unpaid work af^measured by 
the Career Maturity Inventory. It Is eaJpected that the 
post test win ahpw a statistically significant gain at 
the .05 level over the pretest; 

an Increase In their ability to relate their personal 
Interests and values to types^of paid and unpaid work 
and their associated life styles as measured by the 
Career Maturity Inventory. It Is expected that thc^ post 
test will show a statistically significant gain at the .05 
level over the pretest; 

an Increase In their ability to Identify, locate, and 
utilize sources of Information to solve career decision 
making problems as measured by the Assessment of Career 
Development, It is expected that the post test will show 
a statistically significant gain at ijtie .05 level over 
the pretest; 

Sin Increase in their knowle^e^f the steps to be taken 
and the factors to be considered in career planning as 
measured by the Career Maturity Inventory. It is expected 
that the post test will show a statistically significant 
gain at the .05 level over the pretest; and 
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• . «n lncr«Me In th.lr actlv. Involvainent In c«r««r decl.lon 
Mklng as measured by the Asaea.inent of Career Develop- 



ment. It la expected that post test will show a 




.gain It the .05 level over the 



The students In GCE a^d grade il paklclpatlng In the Career 



Education Program will) Improve thelr^ 



work habits as Indicated 



by their Improved attliude* and £ee|tngs toward making a 
career choice and enterW the worip of work as measured by 
Che attitude scale of A Career 4turlty Inventory. It la 
expected that the post tist wliyshow a statistically 
significant giln at.^ le^rel over the pretest. 
Students m grade 12 wlll^l^b^laced In further education or 
occupations as Indicated b#the fact" that: 

a. a greater number of affldents In grade 12 will be placed 
m further educatl*^ difing the 1974-75 year than during 
the 1973-74 yeariks incttcated by placement records, and 

b. a greater number of stuijents In grade 12 will be placed 
m paid and^^npald 'dtcupjitlona during the 1974-75 school 
year tha^Cas placed during the 1973-74 school year as, 
indic^led by placement reipords. ■ ||||^ 

The st^iients'ln grade 10 participating io: the World of Manu- 

..V ^ 

facTurlng course will Increase their job preparation skills 

/ ■ ■ \ 

,vii indicated by their increase^ knowledge of manufacturing 

processes as measured by publisher tests. It is expected 

th^H^ post test will ahow a Statistically significant gain 




at the .05 level over the prete4'F> 
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D. M*n«iM*nt Conpon.nt Obj«ctlv«i » 

1. Th« ichool «dmlnl«tr«tlon will lnc/«M« 6h« nu«b«r and typ. 
of job pr«p«r«tlon opportunltl«i <^rlng th« 1974-75 ichool • 
y««r. It !• txp^cttd that th«r« wiU b« a 10 parcant graacar 
numbar and mora typaa of Job praparatlon programs than vara 
o/farad during tha 1973-74 achoot yaar as Indlcatad by a 
stiiinary report on avallabla Job prfparatlon programs. 

2. The school sdolnlstratlon will denonstrate knowledge of the 

finances expended on the Career Education Program that came ^ 

./ 

from Section 142(C) of Part D of Public Uw ?0-576 as 

Indicated by an expenditure riiport containing data on money / 
• ^ . / 

expended by components. / 

3. The teachers Involved In the Career Education Program will; 
Increase their knowledge of career education as lndlcat*8 by 
In-servlce training tests. It expected that the post 
test will show a statistically significant gain at the .05 
level over the pretest. 

4. The resource speakers and hosts of field trips will respond 
positively to the Career Education Program as indicated by 
their responses on a feedback quest lonnalrea It is expected 
that 70 percent of the response* will be positive. 

PLANNED EVALUATION DESIGN > 

. The evaluation plan is designed to answer the questions: (1) To 
what extent do students increase their self awareness, knowledge 
about work, decisioniaaking skills, work habits, and Job skills? (2) To 
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what «xt«nt «r« itud^nti pl«c«d In part-time and full-tlma work? 
(3) Can teachari Increase their knowledge of career education? (4) Xo 
what extent can atudente increase their interests and values toward 
work, and (5) Do conmunity people involved in the program respond 
positively toward it? 

The evaluation deilgn is primarily a formative pre-post [test 
design in which data will be collected and compared against selected 
predetermined standards. The standards were established on the basis 
of past baseline data and/or through discussion vith project 
personnel. 
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BACKaiOPHP IMFOBMAIION 

Southeast Arkansas Is characterised as a rural area with limited 
econoadLct healthy lEducatlonal^ social^ and cultural resources. Census 
data tnUcates that approKimately 35-40 percent of the residents are 
black with the economic level of these people being far below the 
national, average* The economy of the area Is changing with the 
Introduction of Industries^ such as the carpet making and boat building 
Industries 9 and ibB mechanisation of the tlsdier and agricultural 
Indiistry. Because of these factors It seemed Imperative to the 
administrative staff of the Hontlcello School District that the 
educatlonftL nee^ of the students were not being met^ and especially 
those needs oi the disadvantaged^ students* The vocational programs were 
limited to horns economics^ agricultural^ and business education. The , 
educational offerings were geared to the college boundt and counseling 
was done on a limited basis if at all. Thus^ when the career education 
concept began to emerge^ and funds became available for grants to 
initiate career education programs under Sectlcm 142 <C) of Part D ef 
Public Law 90-5769 the administrative staff of the Hontlcello School 
District felt it was' the i^ropriate time to seek supplpisntal funds 
to launch a career education program. An implication fSt a grant of 
$126^546 was stiibfoitted to the United States Office of Education on 
December 5» 1972. This implication was ^proved and/ a grant for 
$125^413 per yeaf was awarded to implement a career/education project, 
for Southeast Arkansas. The grant request was for a three«year period 
from June 1^ 1973 to Mi^ 31 > 1976. The first-year funds were allocated 
and the pi^ect began on June 1, 1973. The purpose of this evaluation 
report is to present the evaluation findings showing the extent that 
the 1975-76 program aclileved its objectives. 

XDEirriFIGAIION AMD DESGRXPTIOK OP IROCaAM VARIABLES 

A. School Districts Involved in the Project 

The following school districts were Involved in the Exemplary 
Career Education Project: Hontlcello^ Fountain Hill^ Wilmar^ 
Klngsland^ Dumast Haoqiton^ Hermitage^ Tiller^ and Drew Central. 
Two of these local education agencies are outside the original 
project area^ but permission was given to the project director to 
include them when they expressed a desire to participate. While 
nine school districts were participants » the administering local 
education agency ^ Itonticellbt was the only one involved in the 
project evaluation with the exception of the in-service training 
objective • All teachers from all schools were involved in the 
evaluation of the training. 
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The p^ri.«mel varlabl e| ia the program were the students, teachers. 
admiSstrators. coMirfslp., career awareness coordinator, and 
community contact norke*. Ihey will be described below. 



1. Students . There was a ^otal>f 1.615 students involved in the 
Monticel lo Career Miicatlon kogram. Students at every educa- 
tional level participated in the program. Table 1 provides a 
description o£ the students. 

Table 1: ' THE COMPOSITION OF THE STUDENTS INVOLVED IN THE 
1975-76 MONTICELLO CARfiER EDUCATION PROGRAM 



G||ade and/or 



Male 



No. 



Female 1 1 White 



No. 



TTtNo. 



Black 



No. 



Total 



Kindergarten 
First 
Second . 
Third 
Fourth 
Fifth ^ 
Sixth 
Seventh 

8th Grade Career 
Orientation 

9th Grade World 
of Cons trtict Ion 

lOth Grade World 
of Manufacturing 

11th. 12th, 
Grades GCE 



98 
89 

'M 

78 
77 
90 
100 
90 

60 

87 

50 

14 



56 
49 
55 
46 
53 
55 
59 
51 

69 

95 

96 

35 



76 
91 
74 
90 
67 
73 
72 
88 

27 



44 
51 
45 
54 II 61 



63 
50 



47 11 70 
45 1 1 49 



41 
49 

31 



26 



65 



52 
54 

33 

27 

30 

10 



24 
35 

■ i 

36 
49 
30 
31 
30 

38 

29 

58 

25 



107 
744 
114 
120 
124 

54 

65 

22 

30 



76« 

65 

70 

64 

51 

70 

69 

70 

62 

71 

42 

75 



180 
165 
li^8 
144 
163 
172 
178 

87 

92 

52 

40 



OIAL 



924 



57 



691 



43 541 



33 



1074 



67 



J615 



100 
100 
100 

im 

100 
100 
100 
100 

100 

100 

100 

100 



100 



2. Teachers. There was a total of 58 teachers involved in the 
career education program: Fifty-two of the teachers involved 
were in the career awareness component, grade K-7, while six 
teachers were involved in career orientation and career 
exploratory activities. The following table shows the sex, 
race, training, and experience distribution of the teachers | 
involved in the projgram. 



Table 2: TEE-COKPOSIIIOM OF IXACHBRS INVOLVED IN THE 
f HOmiGELLO CABBSR EDtlGMIIOi) FROGBAM 





Total 


Sex 1 


Race 


Denee 






No. of 


Male 


Female 


Black 


White 


B.S. 


H 


St 




Grade or Subject 


TeacSiits 


Mo. 


% 


No. 






I 


Mo. 


I 


Mo. 




Mo. 




Experience 


Kindergarten 


4 






f 


1(10 1 
Ivv 1 








100 


4 


100 


mm 




Mean -2.7 


1 


7 




mm 


7 

i 


100 








100 


6 


86 


1 


14 


Ran|l 2-29 
Maan 14«4 


2 


6 


mm-. 


mm 


6 


100 




17 




oJ 


e 
J 


00 


1 


17 


Range 2-32 
Mean ■ 13 J 


3 


6 




'^^mm 








17 




83 


6 


100 


" 




Damaa 1 _^1 

Kange i-ji 
Hean ■ 11.2 


4 


5 r 






5 


100 




AO 




AO 




100 


-- 


" 


Kange j-aj 
Hean - H«2 


5 


6 






c 
D 


iUU 




17 
1/ 






5 


83 


1 


17 


mange h^jo 
Hean - 14.2 ; 


6 


6 


1 


.17 


5 


83 




33 




67 


5 


83 


1 


17 


Range j-iy 
Mean - 10«2 

• 


I 


12 


c 
0 


AO 


7 






2^ 
£j 




75 


10 


83 


2 


17 


|ean-8.0 


8th Career 
Orle9tatlon ^ 

- W 

9tta World of 
bonatructlon 


2 


1. 


5,0 


1 


50 




50 




50 


1 


50 


i 


50 


Mean ■ 


1 


1- 


100 












100 


1 


100 




mm 


Mean ■ 11«0 


10th World of 
Manufacturing 


1 


1 


100 












100 




mm 


1 


foo 


Me'an « S0«0 , 


11th and 12th GCE 


2 


2 


100 












100 


1 


50 


1 


•50 


Mean 5*0 


TOTAL 


38 


11 


19 


42 


81 


11 


19 


47 


81 


49 


84 


9 


16 


Mean - 11.73 



3. Administrators » In addition to the proj^t director, Mr. 
^ Fred Robinson, there were four building ^Inclpals and on 
elementary ciirrlculum coordinator Involved In the program. 
All of the administrators had earned their master's degree, 
and all had considerable educational exp€^;l«nce. Informa- ^ 
tlon about the adodnl^trators Is' presenter below. 

Table 3: THE COHPOSIIIC»I OF THE ADMINISIBAIORS INVOLVED 
IN THE MOKTICELLO CAREER EDUCATION HIOGBAH 



Position 



Seat 
7 



Race 



Degree 



Years of 
Experleface 



Toomy Matthews 
Vaug^ McGaha 
Larry Johnston 
Baancy Hall 
Fred Robi^on 
Dale Castellaw 



Principal, 
Grades 1-4 

Principal, 
Grades 5^6 

Principal, 
Grades 7«-9 

Principal, 
Grades 10-1 

Program ' 
Director 

Elementary 
Curriculum 
Coordinator 



X 



X 



X 



X 



X 



X 



X 



X 



MS 



MS 



MS 



MS + 
21 hrs« 

MSH- 



M»f 



16 
16 
15 
11 
7 
30 



4. Counselors . One counselor, Mr. James Allen, psrtlclpated In 
the program. He worked at the Junldr and senior hl^ schools 
and also coordinated the placement program. Mr. Allen is a 
White male with a master's degree and elg^t years of educational 
experience. 

5. Other Specialists . Mr. Joe Chambers, a general cooperative 
education coordinator was Involved In the program* Mr. Chambers 
la ii white male with a master ^s degree and five years of 
educational €nq>erlence* 

The process variables In the Montlcello Career Education Program 
are described belot</« 

1. Organization . The overall administration of the project was 
under the direction of the superintendent of schools of the 
Montlcello School District. The project director, Mr. Fred 
Robinson, was directly responsible for the administration of 
the project. He was assisted by a career awareness coordinator, 
a counselor, and one general cooperative education coordinator. 
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The program was organised into fotir components: 
(a) Bleaentary Cooponent^ (b) Junior High Coiq>onent, (c) Senior 
Bl^ Coaqponent, and <d) a Manageaent Conponent. The figure 
belov presents the organisational struoture of the progran. 



Superintendent of Schools 



Project Director 



tontlcello Career Education Progrstf 



Eleaentary 
Coofionent 



Junior Hl^ 
BoiBponent 



Senior Hlgfa^ 
Ccoqponent 



\ 



ianagenent 

Component 



2. 



am Activities > The Career Education Program activities 



will be described by components* 

a* Elementary Component • Grades K*7 

The activities Implemented at this level focused 
primarily on increasing the students ' career awareness 
and developing vholesome attitudes toward work* 

(1) Presenting Career Information 

In grades 1-3 career information was Identified 
and correlated with information foitnd in the students* 
basic textbook. In grades 4*7 career awareness units 
were developed and were primarily correlated with 
the social studies textbook* The career concepts in 
the units were presented through songs, poetry » 
stories , discussion, and role playing* In addition, 
a variety of audio visual presentations of career 
education concepts were used* These audio visual 
presentations included*" the use of films, film-strips, 
movies, pictures, posters, concrete objectives, 
bulletin boards, records, tapes, etc^ 

(2) Instructional Unlt^ on Human Values 

Teachers in grades K-6 used the Himian Values in 
Education Series published by Stech-Vauglin* This 
human values mater^Lal was used as a supplement to 
(he reading program* The usual procedure in teaching 
the material was to present to the class a story 
(Involving values) and then to have a discussion 
concerning it« Various types of activities were then 
conducted to reinforce the values taught in the story* 
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(3) Correlated Field Tripe ^ 

Aa the studenta studied end learned about variotxJ^ 
occup.ationst field trips were scheduled ao that the 
students night view persona vorklng in the occupations 
and throu^ interviews obtain first-hand information 
about careers* the career airareneaa coordinator 
arranged for the field trips upon the teacher's request* 

(4) Correlated Resource Speakers 

Workers were brou^t into the classroooi to tell 
the students about their careers/ These speakers 
were invited to the classroom when the students were 
studying the speaker's career or a related career* 

Junior Bis^ School Cooponent Activities « Grades 8«9 

(1) Vocational Orientation at Eighth Grade Level 

A vocational orientation course for all eiglith 
grade students was lapUmented* During the school 
year, the students rotated between two instructors 
for a period of nine weeks with each teacher* Each 
teacher was responalbU for teaching career Inf oma- ^ 
tion from seven or aight occt^atlonal clusters so 
that by the end of tiie year aa^ stuAmt i^ 
to career information on the 15 Job^'elustevs 
established by BBW* A Career Orientation Guide > 
published by the Arkansas Department of Education 
was used as the main resource material for the course* 
Career concepts were presented throu^ stories t role 
playing, duscussions, reports, and use of various 
audioovisual media* 

(2) Resource Speakers 

the teachers in the career orientation classes 
brought speakers into their classes to tell students 
about their various careers*/^ Students had an 
opporttqaity to ask questions and obtain first-hand, 
information about jobs* Regular subject matter 
teachers were also encouraged to use resource speakets]^ 
especially to relate career opportunities to the subject 
matter being taught* The counselor. assisted the 
teache^ in scheduling the resource speakers* 

(3) Field Trips 

As students studied the various career clusters 
in the career orientation class, field trips were 
scheduled, whenever possible, to see persons working 
in the jobs being studied* This provided the students 
with an opportunity to see as well as hear about the 
career* The counselor assisted the teachers in 
scheduling the field trips* 



50 



7 



(4) Vocation«l Bscploratoxy Course - Grade 9 

Ninth grade students could elect to take en ^ 
industrial explorat4|r course called The World of 
Construction , and/or a hone economics course # The 
former course was developed throu^ a research and 
development grant from the United States Office of 
Education and emphasised broad concepts and principles 
of contenpory Industrial technology* 

(5) Counseling 

▲ counselor was employed to iiork part tiam in 
the Junior hi^ school. He assisted the teachers, 
as mentioMd abovet in scheduling field trips and 
resource speakers. Be also assisted teachers by 
giving them career information. 

The counselor al: o worked vlth individual students 
in career counseling and with groups of student^ in 
discussing career opportunities and career requirements 
The school district had a variety of audlo«visual 
resources on career education* The counselor prodboted 
the use of this material by teachers and students. 

Senior High School CoiqKnient Activities - Gr 

(VX Vocational Bxplotfatory Course 

During current year, a course was tau^t 
called The World of Manufacturing . Students in grade 
10 could choose tp enroll in this course. The course 
enqphasised broad toncepts and principles of contempo- 
rary Industrial technotogy with a focus on vocational 
exploration. 

(2) Job Preparation Training 

The school district had completed the construction 
of a vocational-education building where several job 
preparation training programs^ were offered. While 
funds from this grant were not involved in these 
activities, they are mentioned here so an overall 
plctxssre of the school district's, career education 
program can be visualized. The Job preparation areas 
offered were auto mechanics, building trades, health 
occupations, metal trades, textiles, and velding. 

(3) General Cooperative Education 

In the eleventh and twelfth grades, a General 
Cooperative Education Program was operated. This 
program included students in a general cooperative 
course. The students enrolled in these activities 
worked one-half dqr and went to sdiool one-half day 
in work related courses • 




Hhllft the students were uiQ school » they hed en 
opportunity to leem ebout ctf eere throu^ e verlety 
of meterlals end through veriljbue eudlo^vleuel 
presentetlons Including films )i filmstrlps, records, 
tepes, etc. ^ Sbedoirins ezperimces were also given 
to ,ILBiimiftt6ettts end field trips were teken to 

»s8es» industries]^ end eree vocetlonel 




(4) Coun/eling end -Pleceaent Activities 



The counselor spent pert of \lhis tins in the 
high school. He essisted the teichers by providing 
f them irith resource neteriels on ceireers dnd cereer 
infometion. Be vorked Kith Indi^lduel students in 
cereer counseling end with groups of stud^e^ 
discuss:^ cereer opportunities entt cereer require* 
nents. The counselor elso ess iete^\ students in 
binding pert'tine Jobs, if they desired, or full-» 
time Jobs when they left school* To\obtein informetion 
ebout eveildl>le Jobs, the counselor cntected the 
United States Employment Service end various e8v>loyere 
in the eooBunity end in the surroundingN^a* 
These services were elso provided to the hmfH^l school 
dietricts surrounding the Montlcello School I)lstrict« 

Management Component Activities 

The menagement component activities consisted prlmiirlly 
of the conduction of in-service training activities needed 
to implement end^operete the career education program* 
In<-servlce trelnlng involved staff members from the 
Montlcello School District end from eree schools* A team: 
of teachers from the University of Arkansas were used ii^ 
conducting the in-service activities* At times they 
involved other conaultents such as staff members from the 
Arkansas State Department of Education* The topics covered 
in the training were teken from the Arisona Depertment of 
Educetion cereer educetion objective* Below are the dates 
for each of i||ie in-service training sessions held and the 
topic covered at each session. 



(1) September 15, 1975 - Orientation to Career Education 

(2) September 22, 1975 - Trans act ion ^Analysis and Value 
Clarification 

(3) September 29, 1975 - Educational Awareness 

(4) October 6, 1975 - Career Awerenass 

(5) October 13, 1975 - i^preciations and Attitudes 



(6) October 20, 1975 - Decision Making 

52 



(7) October 27, 1975 - Beginning Competency , 

(8) Noveinber 3, 1975 - Employeblllty Skills 

(9) November 17, 1975 - Economic Awareness 

(10) December 1, 1975 - Summary and Evaluation 

In addition to formal training sessions extensive In- 
service training was accomplished on an Individual and smalls . 
group basis. The career airereness coordinator freqtiently met 
vith teachers and assisted them with materials and activities 
and in the solution of problems* 

3. Facllltlea , The program activities in the Career Education 
Project were conducted in the regular school buildings of the 
district. Field trips and coamunity activities ware conducted ' 
in tUe various business and industrial firms in the city of 
Monticello or in the offices of local, statet or federal 9|;encies« 

the behavioral variables of concern in the Career Education Prograii 
were in both the cognitive and affectlY9 domains. The cognitive 
variables Included: (1) the increase of students* self-awarmess, 
knowledge about work, decision-making skilli^* work habits. Job 
skills, and opportunities for placement; '2) demonstration of 
kxuswledge by the school administration of finance expended on career 
education program; and (3) the increase of teachers* knowledge .of 
career education. 

The affective variables of concern included: (1) the increase 
of students* self -concepts, personal interests and values toward 
work; and (2) response to the program of coamunity persons involved 
in the program. 



1. The third and sixth grade students participating in the Career 
Education Program will Increase their flielf-awarenesa as 
measured by the Coopersmith Self-Esteem lirventory. It is 
expected that a statistically significant gain at the .05 level 
will be achieved. 

2. The third and sixth grade students participating in the Career 
Education Program will Increase their awareness of and knowledge 
about work as measured by the Career Education Questionnaire. It 
is expected that a statistically significant gain at the .05 
level will be achieved. 

3. The third and sixth grade students participating in the Career 
Education Program will Increase their recognition of the basis 
of various work values as measured by a Values test. I^ls 
expected that a statistically significant gain at the .05 
level will be achieved. a 



III. PROGRAM OBJECTIVES 



A. Elementary Component Objectives 
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4, Tfye third and sixth grade students partlclpetlng In the Career 
Education Program vill report that career education activities 
make school classrooms an interesting place to be as measured 
by a feedback questionnaire* It Is expected that the mean 
score of the group vlll be 70 percent of^f^ possible score* 

> Junior VListi Component Object Ivtfa * " 

1. The elgbth and ninth grade students partlclpatliB In the 
Career Education Program will Increase their self -amrareness 

. as measTired by the Assessoiint of Career Development* It is 
expected that a statistically significant gain at the .05 level 
vill be achieved* 

2. The ei^th and ninth grade atudents participating in the Career 
Education Program will increase their avareneas of and know- 
ledge about vork as measured by the Aaseaament of Cari|r Develop 
mant* It is expected that a statistically algnif leant gain at 
the .05 level will be achieved* 

3* The ei^th and ninth grade students participating in the Career 
Education Program vill increase their competency in caveer 
decision making skills as measured by the Aasessnent of Career 
Development* It is expected that a statistically significant 
gain at the *05 level vill be achisvad* 

4* Tha ninth grade students in the World of Construction course 
vlll Increase their knowledge of construction processes as 
measured by publiaher*s test« It is expected that a atatistl« 
cally significant gain at^the *05 level vill be achieved* 

5* The eighth and ninth grade students participating in the Career 
Education Program vill report that career edtication activities 
make school classrooms an Interesting place to 'he as meastnred 
by a feedback iluestionnalre* It is expected that the mean 
score for the group vlll be 70 percent of the possible score* 

High School Component Objectives 

1* The eleventh and twelfth grade GCB students participating in 
the Career Education Program will improve their awareness of 
and knowledge about work as measured by the New Mexico Career 
Development Test* It is expected that a statistically 
significant gain at the «05 level vlll be achieved* 

2i The eleventh and twelfth grade GOB students participating in 
the Career Education Program vill i]q>rove their vork habits as 
measured by the Nev Mexico Attitude Toward Work Test* It is 
expected that a statistically significant gain at the *05 level 
vlll be achieved* 

3. The eleventh and twelfth grade GCB students participating in 
the Career Education Program will improve their work seeking 
and vork getting skills as measured by the Itov Mexico Job 
Application Procedure; It is expected that a statistically 
significant gain at the «05 level vlll be achieved* 



4« The tenth grade students In the World of Manufacturing course 
will Increase their knowledge of manufacturing processes as 
measured by publisher S test. It Is expected that a statisti- 
cally significant gain at the ,05 level will be achieved. 

^ 5« Students In thetarelftb grade will be referred for further 
education or for Jobs that are consistent with their career 
choice as Indicated by project records* It Is expected that 
the placement records will show that at least 90 percent of 
the students will have received Jobs or educational referrals 
ahd that counselor will verify that referrals are consistent 
wltVthe student ^s career choice. 

6« The eleventh and twelfth grade GCE students participating In 
the Career Education Program will report that career education 
activities make school classrooms an Interesting place to be 
as measured by a feedback questionnaire* If la expected 
that the mean score for the group will be 70 percent of the 
possible score* 

D* Ma n a g ement Component Obleclglves \ f 

1* The school administration will Increase ^e number and type 
of Job preparation opportunities during the 1975-76 school] 
year* it is ext>ected that there ^ will be 10 percent greater 
nuDiber and tyi>es of Job preparation programs than was offered 
during the 1974-75 school year. 

2* The school administration will demonstrate knowledge of the 
finances expcmded on the Career Education Project that came 
from Section 142(0) of Part D of Public Law 90-5i^6 as indicated 
by an expenditure report* It is expected that the report 
will contain data on money expesded by coiq>onents* \ 

3* The teachers involved in the C^eer Education Program will . 
increase their knowledglfibf career education as Indicated 
by ln-*servlce training tests* It is <^xpected that a statis- 
tically significant gaJji at the *05 level wilt be achieved* 

4^ The resource speakers and hosts of field trips will respond 
positively to the Career Education Program as indicated by 
their response on a feedback questionnaire* It is expected 
that 70 percent of the responses will be positive* 

PLANNED EVALUATION DESIGN 

The evaluation plan was designed to answer the questions: (1) To 
what extent do students increase their self -awareness » knowledge about 
work, decision-making skills, work habits, and Job skills? (2) To what 
extent are students placed in part-time and full-time work? (3) Can 
teachers increase their knowledge of career education? (4) To what 
extent can students increase their interests and values toward work, 
and (5) Do community people involved in the program respond positively 
toward it? 
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The evaluation design was primarily a formative pre-post test 
design In which data was collected and conqpared against selepted 
predetermined standarda. The standards were established on the basis 
of post baseline data and/or through discussion with project personnel^ 

EVALUATIOW FINDINGS 

While the Career Bduca^on Project Included the Montlcelld^ 
School District and area schools around Montlcello, tim evaluation 
lyas conducted only on the program In the Nbntlcello School District. 
The evaluation findings will be reported by components. In reporting 
the findings, the objectives will be stated and then the findings 
will be presAnted. This pattedi will be followed for each objective. 

A. Elementary Component 

Objective 1: The ^ird and sixth grade students partictpating 
in the Career Education Program will increase 
their self •awareness as measured by the Cooper- 
smith Self«»Esteem Inventory. It is expected that 
a statistically significant gain at the .05 levels ^ 
will be achieved. 

The objcrctlve was measured by administering the Coopersmlth 
Self-Esteem Inventory as a pretest in September 1975 and again 
as a post test in April 1976. The inventory was given to all 
third and sixth grade studenta. The Coopersmlth Self-Esteem 
Inventory consists of 58 items; concerned with the child's aelf- 
attitudes arranged into five subs cales: (1) General Self; 
(2) Social Self (Peer^s); (3)*' Home-parents ; (4) Lie Scale; and 
(5) Home-academic. The results of the pre and post tests are 
shown in Table 4. 

.4. 



Table 4: THE G&INS MADE BY THIRD AND SIXTH GRADE STUDENTS 
PARTICIPATING IN THE CAREER EDDCATICW PROGRAM ON 
THE COOPERSMITH^ELF-ESTEEM INVENTORY 



Grade 


Pretest 


Post Test 


Correlation 


Difference 
In Means 


"t" 
ratio 


No. 


Mean 


S.D. 


•No. 


Mean 


S.D. 


3 

6 


lis 


14.26 
15.01 


4.18 
4.23 


148 
158 


17.47 
16.86 


< 

4.23 
3.59 


.47 

.69 


3.21 
1.85 


8.99* 
7-. 40* 


TOTAL 


30& 


14.65 


4.21 


306 


17.16 


3.92 


.56 


2.51 


LI. 47* 


♦SlgnJ 


Lflcant at .001 leyel 


L of confidence 
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The information in Table 4 shows that both the third and 
9ixth grade made significant galnc in self -awareness as measured 
by the Goopersmith Self-Bsteen Inventory. The level of signifi- 
cance was beyond the expected criterion level stated in the 
objective and thus the objective was achieved. 

Objective 2 ; The third and sixth grade students participating 
iu the Career Education Program will increase 
their awareness oi^ and knowledge about work as 
measured by the Career Education Questionnaire. 
It Is expected that a stijatistically significant 
gaiii at the .05 level will be achieved. 

To measure the extent that third" and sixth grade partici- 
pating students increased their awareness of and knowledge 
about work ^ the Career B^cation Questionnaire (CBQ) was used. 
The K-3 questionnaire consists of 30 items, each containing a 
series of pictures depictltig various types of workers. The 
student is asked different types of questions concerning the 
work«^/ apd he places an X on the picture that shows the correct 
response. The fourth through sixth grade questionnaire contains 
40 questions with 35 of the item^ being matching items and five 
of the it;ems being multiple choice Items. The Career Education 
Questionnaire was developed by the Minnesota Research Coordinating 
Unit for Vocational Education at the University of MlnnesotajMj^ 

The Career Education Questionnaire was given as a pretesc^in 
September 1975 and again as a post test in April 1976 to all ^ 
third and sixth grade* studi^nt« in the school. The results from 
administering. the Career Education Questionnaire are shown in 
Table 5. 



Table 5: THE GAINS mDE BY THIRD AND SIXTH GRAM: STUDENTS 
PARTICIPATING IN THE CAREER^ EDUCATION PROGRAM ON 
THE CAREER EDUCATION QUESTIONNAIRE 



Grade 


Pretest 


Post Test 


Correlation 


Difference 
tn Means 


«'t» 
ratio 


No. 


Mean 


S.D. 


No. 


Mean 


S.D. 


3 
■ 6 


150 
163 


26.70 
30.27 


5.87 
Q.OO 


150 
163 


29.51 
38. 9G 


6.01 
7.C6 


.68 
.76 


2.81 
8.71 


7.22* 
20.17* 


TOTAL 


313 


28.56 


7.27 


313 


34.44 


G.47 


.72 


5.88 


17*. 33* 


*SignJ 


Lflcant at the .001 ] 


Level of confidence 



57 



14 



The third and sixth grade students made excellent gains on the 
Career Education Questionnaire with the"* sixth graders making 
greater gains than the third graders. The gains of both groups 
of students far exceeded the expected criteria expressed In the 
objective. 



Objective 3 ; The third and s^xth grade students participating 
In Che Career Education Program will Increase 
their recognition of the basis of various work 
values as measured by a Values test. It Is expected 
that a statljstlcally significant gain at the .05 
level will be achieved. 

The objective was measured by administering a values test 
developed by the Education Achievement Corporation of HacOi 
Texas. This test consists of 36 statements to which the student 
must respond ''yes/' or "no" or '^undecided." The test was given 
to all third and sixth grade students as a pretest in September 
1975 and again as a post test in April 1976. The results are 
shown in Table 6. 

■ ■■%' 

Table 6: THE GAINS MADE' BY THIRD AND SIXTH GBAK STUDENTS 
PARTICIPATING IN THE CAREER EDUCATICHI PROGRAM 
ON A TEST CONCERNING THE VALUING APPRO&CH TO 
CAREER EDUCATION 



Grade 


Precese 


Pose Test 


Correlaeion 


Difference 
In Means " 


Ratio 




Mian 


SrP. 


No. 


Mean 


S.D. 


3 
6 


154 
162 


19.47 
24.70 


5.24 
5.38 


154 
162 


25.43 
26.50 


5.30 
4. 88 


.46 
.72 


5.96 
1.80 


ia*36* 
5.91* 


TOTAL 


316 


22.16 


5.92 


316 


25.98 


5.15 


.57 


3.82 


13.09* 


*Slgnd 


Lf leant ae the .001 ] 


.evel of confidence 



Information in Table 6 indicates that the objective was 
achieved, as the gains made were significant at the .001 level 
of confidence. The gains made by the third grade students were 
greater than gains made by the sixth grade students. 



58 



15 



Oblectlve 4 ; The third and sixth grade students participating in 
the Career Education Program will report that career 
education activities make school classrooms an 
interesting place to be as measured by a feedback 
questionMire. It is expected that the mean score 
of the group will bo 70 percent of the possible 
score. ^- 

To measure this objective a questionnaire vas given to a 
sample of the participating ftitudents in May 1976. The third 
grade questionnaire contained ten questions about various 
aspects of the Career Education Program, while the sixth grade 
questionnaire contained eight questions. The students responded 
positively or negatively to each question. The results are 
presented in Table 7. » 

J> 

Table 7 : AN AN/^LYSIS OF THE RESPONSES ON A FEEDBACK QUESTI(»I- 
NAIRE MADE 6Y THE THIRD AND SIXTH GRAINS STUDENTS 
PARTICIPATING IN C&REBR EDUCATION PROGRAM 



Grade 


No. 


No. of 
Possible 
Responses 


No. of 
Positive 
Responses 


Mean 
Score 


Percent of 
Positive 
Responses 


3 
6 


17 
17 


170 
/ 136 


154 
118 


9.06 
7,00 


91 
87 


TOTAL 


34 


306 

■jr 


272 


8.03 


89 



The information in Table 7 shows^that 89 percent of the 
student's responses were posit ive^=^toward the Career Education 
Program. 'The excellent positive response far exceeded the : 
expected criteria level established in the objective. 



Junior High School Component 

Objective 1 ; The eighth and nintli. grade students participating " 
in the Career Education Program will increase their 
self-awareness as neasured by the Assessment' oi^ 
Career Development. It is expected that a fi;4:atisti-^ 
cally significant gain at the .05 level will be ; *' 
achieved. '"' ^. ; • ' 

-( 

".59' 
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To measure the objective, the Assessment of Career" Develop** 
ment (ACD) was used. This is a new kind of guidance assessment 
instrument developed by the American College Testing Program and 
published by Houghton MifMln Conqpany. Unit 4 of thd Instrument 
is concerned with career pBinnlng activities, and Items 37 and 
38 of that unit are questions eliciting responses concerning the ' 
student's attitudes ^toward himself. These items were used to/ 
measure the extent the objective was ^achleved. ^ 

<^ . 

The assessment instrument was given as a pretest in Septemt^er 
1975 and again aa a^post test in April 1976. The students taking 
the assessment instrument/for this objective were all lolghth grade 
students enrolled in a second semester pareer orientation course 
and a senile of n^nth grade students from all ninth grade students 
in the Junior high,;iiqhool . ./The saiiq>le was chosen by obtaining a 
list of all th0 names of ninth grade students 'and numbering thetb 
beginning with number qnW up. Itv^s decided that a 20 percent 
sample would be Used/.^A't^bl^ i^f rfl(ndom numbers was used to 
select the 35 studignts^ needed tef coiMtltutie the 20 percent 
samplb. Tables 8 through^ 10 sho{/ the results of the students f 
resjponses on dtems 37 and 38. ' • 

Table 8 :^.sAirA^«&iuYSIs'«F THE PR^ AND . POST TBSt RESPONSES 
' ' 0^ A SAlfpLE OP SiGHTH AND NINTH. 6RADB STUDENTS 
TO THE'QUES3^0|I "DO YOU EEBL YOT WILL BE ABLE TO 
. • - (mBLBTE Tl^^C^SARY STEPS BOK Al: LEAS7 ONE 
'op THE J0B&7" ' ^ ^' . 



Resi^dnse 


V Grade 8 


r Grade 9 


Total 


Pre 


Pbst, 


. fee 


P<»t 


* -Pre 


Post 


PtobJiily Not 


• 

" 42 -4 




% 43 ■ 

13 ■ 


/ 15 
11 

* 


■•a';., 

^■ 


57 

' ; 2« 

8^ 


66 
21 

6 




1 L j^t 




^ x^ji.gA* 



*Not stafi8jt£ic^lly}*slgnific%pt. 



Table 9: AN ANALYSIS OF THE PRE AND POST TEST RESPONSES 
OF A SAMPLE OF EIGHTH AND NINTH GRADE STUDENTS 
TO THE QUESTION "WOULD YOU SAY THAT YOUR JOB. 
FUTURE IS ?" 



Response 


Grade 8 


Grade 9 


Total 


Pre 


Post 


Pre 


Post 


Pre 


Post 


Bright 


45 


35 


13 


18 


60 


59 


Uncertain 


16 


12 


16 


12_ 


36 


41 


Dark 


0 


3 


4 


3 


6 


6 




x2-3.77* 


x2»l.52* . 


x2-.26* 



*Not statistically significant 



Table 10: A C0MBIN&TI(»9I AND SUI]M\RY OF THE INFORMATION 
IN IIVBLES 8 AND 9 





Grade 8 


Grade 9 


( Total 


Response 


Pre 


Post 


Pre , 


Post 


Pre _ 


Post 


Positive 


87 


78 


20 


41 


115 


119 


Undecided 


33 


36 


27 


20 


60 


56 


Negative 


1 


7 


11 


5 


12 


12 




x2-5 . 12* 


x2«5.74* 


X2. 


«.21* 



*Not statistically significant 



The data in the previous three tables indicate there were 
no significant changes in the self-awareness responses of the 
eighth and ninth grade students on the two questions from the 
Assessment of Career Developtnent Inventory. 
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Objective 2 ; The eighth' and ninth grade students participating 

In the Career Education Program will Increase their 
awareness of ^and ^owledge about work as measured 
by the Assessment of Career Development. It Is 
expected that a statistically significant gain at 
the ,05 level will be achieved. 

Four subtests of the Assessment of Career Development Test 
were used to measure the extent that this objective was achieved. 
The subtests are Identified below with a brief description of 
their content. 

Occupational Chfcracterlstlcs Subtest - This subtest focuses on 
Job duties, worflitng conditions/ work schedules and Job values 
associated with occupations, and worker attributes associated 
with specific occupations. ^ 

Occupatlbnal Preparation Subtest * The itetOB in this subtest 
assessed the students' knowledge of the amount and type of 
training/education usually associated with various occupations. 

Exploratory Occupational Experiences Subtest - The Items In 
this subtest Identify the students* involvement In formal 
and Informal experiences related to activities typical of 
occupations Invjeach of the six occupational clusters. 

Career Planning Knowledge Subtest - The subtest contains a 
sampling of facias , concepts, ajcid understandings useful In 
career planfilng as suggested by career development theory 
and guidance practice. 

The assessment Instrument was given to the participating 
students as a pretesjt in December 1975 and again as a post test 
in April 1976. The results of the pre and post tests are 
presented for the four subscales in Tables 11 to 14. 



Table 11: THE GAINS ^MA.DE BY EIGHTH AND NINTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EDUCATION 
. PROGRAM ON THE OCCUPATIOHAL CHARACTERISTICS 
SUBSCORE OF THE ASSESSI^IENT OF CAREER I^ELOPMENT 





Pretest 


Post Test 




Difference 




Grade 


No. 


Mean 


S.D. 


No. 


Mean 


S.D. 


Correlation 


In Means 


Blatlo 


« 

8 


60 


27.97 


7.61 


60 


29.63 


7.68 


.75 


1.66 


1.59 


9 


33 


29.39 


9.70 


33 


30.48 


10.17 


.87 


1.09 


.44 


TOTAL 


93 


28.47 


8.39 


93 


29.94 


8.60 


.81 


1.47 


1.17 



1 



19 



Table 12: THE GAINS MADE BY EIGHTH AND NINTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EDUCATION 
PROGRAM ON THE OCCUPATIONAL PREPARATION SUBSCORE 
OF THE ASSESSMENT OF CAREER DEVELOPMENT 







Pretest 


Post 


Test 




Difference 




Grade 


No. 


Mean 


S.D. 


Mean 


S.D. 


Correlation 


in Means 


R^tio 




60 


9.37 


4.46 


9.82 


3.14 




.45 


.03 


9 


33 


9.76 


3.35 


10.27 


3.59 


.68 


.51 


1.04 


TOTAL 


93 


9.51 


4.09 


9.98 


3.29 


.51 


.47 


.86 



Table 13: THE GAINS MADE BY EIGHTH AND NINTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EOUCATKW 
PROGRAM ON THE EXPLORATORY OCCUPATIONAL 
EXPERIENCES SUBSCORE OF THE ASSESSMENT OF 
CAREER DEVELOPMENT 



Grade 


No. 


Pretest 


Post Test 


Correlation 


Difference 
in Means „ 


— njir- 
Ratio 


Mean 


S.D. 


Mean 


S.D. 


8 
9 


62 
33 


1.90 
1.80 


.35 
.25 


1.96 
1.82 


.39 
.27 


.83 
.72 


.06 
.02 


2.14* 

-.58 


TOTAL 


95 


1.87 


.32 


1.91 


.36 


.81 


.04 


1.82 



*pC.05 



Table 14: THE GAINS M^DE BY EIGHTH AND NINTH GRADE STUDENTS 
PARTICIPATING IN THE CAREER EDUCATION PROGRAM ON 
THE CAREER PLANNING KNOWLEDGE SUBSCORE. OF THE 
ASSESSMENT OF CAREER DEVELOPMENT 



Grade 


No. 


Pretest 


Post Test 


Correlation 


Difference 
in Means 


Ratio 


Mean 


S.D. 


Mean 


S.D. 


8 
9 


61 
33 


22.51 
22.64 


5.31 
6.09 


24.57 
22.18 


3. 90 
7.06 


.21 
.89 


2.06 
-.46 


2.69** 
-.01 


TOTAL 


94 


22.55 


5.56 


23.73 


5.36 


.53 


1.18 


2.15* 



**p<.01 



63 



20 



the information in Tables 11 and 12 shows that neither group 
of students made significant gains on either the Occupational 
Characteristics subtest or the Occupational Preparation subtest. 
The eighth grade students made a statistically significant gain 
on the Exploratory Occupational Experiences subtest and on the 
Career Planning Knowledge subtest (see tables 13 and 14). 
However, the ninth grade students did not make significant gains 
on the latter two subtests. 



Objective 3 ; The eighth and ninth grade students participating 
in the Career Education Program will increase 
the ir^ competency in career decision making skills 
as measured by the Assessment of Career Develop- 
ment. It is expected that a statistically sig- 
nificant gain M the .05 level will be achieved. 

To measure the extent that this objective was achieved, 
three subtests of the Assessment of Career Development Inventory 
were administered to a sample of eighth and ninth grade students 
Pfirtioipatipg in the Career Education Prograsi. The three sub- 
tests used were: Exploratory Occupational Experiences; Career 
Planning Knowledge; and Career Planning Involvement. The content 
of the first two subtests have been descrllq^d under objective 
two. The career Planning subtest Is concerned with the extent 
of student involvement in exploratory and planning experiences 
available in the school and community both on a formal and 
informal basis. 

The measurement was given as a pretest in December 1975 and 
again as a post test in April 1976. Tables 15 through 17 present ^ 
the pre and post test results made by students on the various 
subtests . 



Table 15 : THE GAINS MADE BY EIGHTH AND NINTH GRADE STUDENTS 
PARTICIPATING IN THE CAREER EDUCATION PR0(3tAM 
ON THE EXPLORATORY OCCUPATIONAL EXPERIENCES 
SUBTEST OF THE ASSESSMENT OF CAREER DEVELOPMENT 







Pretest 


4lbst 


Test 




Difference 


ii^ii 


Grade 


No. 


Mean 


S.D. 


Mean 


S.D. 


Correlation 


In Means 


Ratio 


8 




1.90 


.35 


1.96 


.39 


.83 


.06 


2.14* 


9 


3a 


1.80 


.25 


1.82 


.27 


.72 


.02 


.58 


TOTAL 


95 


1.87 


.32 


1.91 


.36 


.81 


.04 


1.S2 



•*p<.05 



64 
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Table 16 : THE GAINS mDE BY EIGHTH AND NINTH GRADB 

STUDENT^ARTICIBATING IN THE GARBSR EDUCATION 
PROGRAM^ THE CAREfiR PLANNING KNOWLEDGE SUBTEST 
OF THE ASSESSMENT OP CAREER DBVELOPhENT 







Pretest 


Post 


Test 




Difference 


11^ II 


Grade 


No. 


Mean 


S.D. 


Heari 


s.p. 


Correlation 


In Means 


Ratio 


8 


61 


22.51 


5.31 


24.57 


3.90 


.21 


2.06 


2.69** 


9 




22.64 


6.09 


22.18 


7.06 


.89 


-.46*' 


-.81 


TOTAL 


94 


22.55 


5.56 


23.73 


5.36 


.53 


1. 18 


2.15* 



*p<.05 
**p<.01 



Table 17 : THE GAINS MADE BY EIGHTH AND NINTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EDUCATION 
PROGRAM ON THE CAREER PLANNING INVOLVEMENT SUBSCOEIE 
OF THE ASSESSMENT OF CAREER DEVELOPMENT 





Pretest 


Post Test 




Difference 




Grade 


No. 


Mean 


S.D. 


No. 


Mean 


S.D. 


Correlation 


In Means 


Ratio 


8 


61 


1.80 


.28 


61 


1.93 


.32 


.71 


.13 


4.35*** 


9 


33 


1.84 


.28 


33 


1.87 


.29 


.58 


.03 


.65 


TOTAL 


94 


1. 81 


.28 


94 


1.91 


.31 


.66 


.10 


3.94*** 



***p<.001 

The data in Tables 15 to 17 . show that the participating 
eighth grade students made a statistically significant gain on 
all of the three subscales^ but the gain made by the ninth pgrade 
students was not significant. One possible explanatioh is that 
the eighth grade students were enrolled in a career orientation 
course during the year, while the ninth grade students partici- 
pation in career education activities was limited to guidance 
activities and perhaps some exposure to career knowledge in the 
regular classroom. 



65 
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Oblective 4 ; The ninth grade students in the World of Construc* 
tion course will Increase their knowledge of 
construction processes as measured by a publisher's 
test. It Is expected that a statistically signifi- 
cant gain at the .05 level will be achieved. 

The extent that students Increased their skills In the World 
of Construction course was measured by using an achievement test 
jldi^veloped by the publisher of the textbook used In the course. 
This was a 50«polnt criterion referenced test based on the course 
content . 

The measuring instrument was given as a pretest in the fall 
of 1975 and again as ix post test in May 1996. The students 
taking the measuring instrument were a sample of ninth grade 
students enrolled in the World of Construction course. 

The data in Table 18 show the pre and post test results. 



Table 18: THE GAINS mOE ON A KNOWLEDGE TIM OS 
CONSTRUCriC»l PROCESSES BY NINTH GRADE 
STUDENTS ENROLLED IN THE WORLD OF CONSTRUCTION 
COURSE 

' Pretest Post Test Difference "t*" 

Grade No. Mean S^D. ^O' Jlifc" S .D. Correlation in Means Ratio 

9 83 26.01 9.79 83 ^876 ^.45 .70 4.75 5.14* 

^Sigolf leant at the .001 level of confidence 

The information in Table 18 shows that the ninth grade students 
made a significant gain on the knox^ledge test on construction 
processes. The objective was achieved. 



Objective 5 ; The eighth and ninth grade students participating 
in the Career Education Program will report that 
tareer education activities make school classrooms 
an interesting place to be as measured by a feed- 
back questionnaire. It is expected that the mean 
score for the group will be 70 percent of the 
possible score. 



66 



m 



23 



To measure the extent that this objective was achieved, a 
feedback questionnaire %ias given to the participating eighth 
and ninth grade students at: the end of the school year. The 
questionnaire contained 15 questions concerning various career 
education activities. The students were asked to respond yes» 
not 4ure, or no to each of the questions. The responw fo^ 
the eighth grade students are shown In Table 19 and ninth grade 
student responses are presented In Table 20. 



Table 19:. A SUMMARY OF RESPONSES mOE BY STUDENTS IN 
GRADE 8 ON A FEEDBACK QUESTIONNAIRE 





Yes 


Nat Sure 


No 


Question 


No. 


X 


NO. 




No. 


t 


1. Have you talked or done anything 
In school that helped you find 
dut more about yourself? 


24 


75 


6 


19 


2 


6 


2. Have you talked or done anything 
In school that helped you find 
out more about workers? 


31 


97 


1 


3 






2. Have you talked or done anything 
in school that helped you find 
out about the education or 
^training that workers need? 


30 


94 


1 


3 


1 


3 


4. Did your class walk to some place 
to see workers at their Jobs in 
school or near school? 


6 


19 


- 

2 


6 


24" 


75 


5. Did your class take a field trip 
In cars or on a school bus to 
see workers doing their Jobs? - 


29 


91 


1 


3 


2 


6 


6. Rave you gone on your own to see 
' workers doing their Jobs even 
when you weren^t told to do so? 


22 


69 


2 


6 


8 


25 


7. Did someone other than your 

teacher talk to your claas about 
careers or Jobs? 


32 


100 




* 

r 






8. Did a worker show your class 
things he. uses in his work? 


28 


88 


2 


6 


2 


6 


9. Did a worker come to your class- 
room to show you how he does 
something in hia work? 


21 


66 


6 


19 


5 


16 



(Continued) 



67 
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Tabla 19 Continued 



Question 


Yes 


Not 


Sure 


No 


No. 


X 


No. 




No. 




10. Did mdmbars of your class act 
like you were workers and do 
things that workers do? 


5 


16 


3 


9 


24 


75 


11. Did members of your class make 
things In school that a real 
worker would make? 


9 


28 


u 


10 


17 


■ . 

53 


12. Did some in«mbers of^our class 
talk about real work that they 
did with a worker? 

13. Did spme members of your class use 
math In a project like a real 
worker would use math? 


/ 
9 

12 


28 
38 


V 

7 
10 


22 
31 


16 

10 


50 
31 


14. Did members of your class use 
speaking and writing of 
correct English like a real 
worker would? 


11 


34 


9 


28 


12 


38 


15. Did members of your class use 
science in a way that real i 
workers would use science? 


11 


34 


9 


28 


12 


38 ' 


TOTAL 


280 


58 


65 


#4 


135 


28 



i 



.1 
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Table 20: A SUMMARY OF RESPONSES VM)E BY STUDENTS IN GRADE 
9 ON A FEEDBACK QUESTIONNAIRE 





Frequency & Type of Response 




Yes 


Not 


Sure 


No - 


Question 


No. 


% 


No. 


7. . 


No. 


% 


1. Have you talked or done anything 
in school that helped you find 
out more about yourself? ' 


22 


47 


17 


36 


8 


17 


2. Have you talked or done a^ny thing 
in school that helped you find 
out more about workers? 


42 


89 


2 


4 


% 3 


6 


3. Have you talked or done anything 
in school thafeisrhc^toed .you find 
out about the education or 
training that workers need? 


36 


78 


8 


17 


c 

2 


4 


4. Did your class walk to soine 
place to see workers at their 
Jobs in school or n^ar school? 


30 


64 


3 


6 


14 


30 


5. Did your class take a field trip 
in cars or on a school bus to see 
workers doing their jobs? 


41 


89 


2 


4 


3 


7 


6. Have you gone on your own to see 
workers doing their jobs even 
when you weren't told to do so? 


25 


55 


9 


19 


13 


1 

28 


7. Did someone other than your 
teacher talk to your class 
about careers or jobs? 


21 


46 


10 


22 


15 


33 


8. Did a worker show your class 
things he uses in his work? 


21 




i^' 7 

■ 


15 


19 


40 


9. Did a worker come to your , 
classroom to show you how 
he does something In his work? 


11 


23 




9 


32 


60 


10. Did members of your class act 
like yo^^ara workers and do 
things t^t workers do? 


27 


57 

# 


15 


32 


5 


11 


11. Di^ members of your class malce 
things in school that a real 
worker wou]|^d make? 


37 


79 


7 


15 


3 


6 



Continued 



6S 



26 



Table 20 Continued 





Frequency & Type of Response 




Yes 


Not 


Sure 


No 


Question 


No. 


% 


No. 




No. 


% 


12. Did some members of your class 
talk about real work that they 
did with a worker? ^ 


26 


55 


10 


A 

21 


11 


23 


13. Did some members of ydtkr class 
use math In a project like a 
real worker would use math? 


39 


83 


3 


6 


5 


11 


14. Did members of your class use 
speaking and writing of correct 
English like a real worker 
would?. , Q 


20 


43 


16 


y 

34 


f 


23 


15. Did members of your class use 
science in a way that real 
workers would use science? 


20 


43 


18 


38 


9 


19 




418 


60 


131 


19 


153 


22 



Information in Table 19 shows that 58 percent of the eighth 
grade students indicated that they had participated in the career 
education activities identified on the questionnaire. Fourteen 
percent of the eighth grade students were not sure that they 
had been involved in the stated career education activity. The 
responses . of the eighth grade students showed that ,they had 
been highly involved in such career education activities as 
field trips, listening to resource speaker, and career information 
activities. 

Sixty percent of the^^ ninth grade students responded positively o 
to participating in the career education activities identified on 
the questionnaire. High involvement is noted for ninth graders 
on item 2-career information activity;- item Srfield trips, and 
item 13-coMrelating basic skills wi|h c^^ -l 

The eifii!3i grade stud^ents achieved the^^^^^»tt 70 iJt^rce^^ 
criteria leVel in, five career education aqt^^^p ^ 
ninth grade students also achieved l^he 70 petce^t criteria level 
in five career education activities; ^ ' S * ^ / 
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Senior Hi^h Cofeponent 

Objective 1 ; The eleventh and twelfth grade GCE students 

participating' In the Career Education Program will 
improve their awareness of and knowledge about 
work as measured by the Nqw Mexico Career Develop- 
ment Test. It id expected that a statistically 
significant gain at the .05 level will be achieved. 

The New Mexico Career Development Test was used to measure 
the extent that this objective was achieved. This a 25-item 
test designed ta measure the students' knowledge and appreciation ' 
of what is required to hold a job and to^ be advanced in an occupa- 
tion. The Career Development Test was administered to the General 
Cooperative Education students as a pretest in October 1975 and^ 
again as a post test in May 197iS. The results are presented in 
Table 21. 



Table 21: THE GAINS mDE BY ELEVENTH AND TWELFTH GSA% 
STUDENTS PARTICIPATING IN THE CAREER EDUCATION 
PROGRAM ON THE NEW MEXICO CAREER DEVELOPMENT 





Pretest 


Post Test 




Dif fererce 




Grade 


No. 


Mean 


S.D. 


No. 


Mean 


S.D. 


Correlation 


in Means 


Ratio 




19 


15.42 


3.96 


19 


15.63 


5.06 


.71 


^ .21 


.25 


12 


11 


17.55 


1.69 


11 


17.64 

■j 


3.64 


.88 


.09 


.12 


TOTAL 


30 


16.20 


3.44 


30 


16.37 


4.63 


.74 


.17 


.29 



Possible Score = 25 



The data in Table 21 shows that the participating students 
made only a slijght gain on their test scores and the gain was 
not statistically significant. The students* pretest scores 
were approximately 65 percent of the possible score indicating 
that their knowledge of the content of the test was above the 
average (50 percentile) at the start of the year. However, 
the career education activities in which the students were 
involved during the year seemed to contribute little to an 
increase in knowledge of the factors being measured by the test. 

k 



71 



1 

Objective 2 ; The eleventh and twj^fth grade GCE' students I 

participating in tl^ Career Education Program will 
improvf their work habits as measured by the New 
I tocig QjA 1 1 i t ude Tov/ard Work Test. It is expected 
/^-tfiat a statistically significant gain at the .05 
level will be achieved. 

To measure the extent that this objective was Achieved, the 
New Mexico^ttitude Toward Work Test was administered as a pre- 
test in the fall and again as a post test , in the ^ft^w* 
test consists of 25 items focusing on the student ^ijmftitudes 
toward preparing for an occupation; feeling that wotk con- 
tributes to self-confidence, self-esteem, and self-actualization; 
belief that work leads to many benefits, such as security, 
interpersonal contacts, friends, and things money can buy; 
acceptance of the desirability of the inter-dependence of 
people, of people all "puHing together;" and belief in the 
value of work for our society. The results of the pre and post 
testing are shown in Table 22. 



Table 22: THE GAINS MADE BY ELEVENTH AND TWELFTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EDOCATION 
PROGRAM on' THE NEW MEXICO ATTITUDE TOWARD WORK 





Pretest 


Post Test 




Difference 




Grade 


No. 


Mean 


S.D. 


No. 


Mean 


S.D. 


Correlation 


in Means 


Ratio 


Il- 


16 


72.38 


0.22 


16 


73.25 


6.77 


.30 


.87 


.30 


ia 


9 


78.78 


6.74 


9 


81.00 


9.04 


.30 


2.22 


.66 


TOTAL 


25 


74.68 


8.20 


25 


76.04 


G.36 


.41 


1.36 


.74 



Possible Score « 100 



The information in Table 22 indicates that the gains toade by 
the students were not a significant gain. However, the. twelfth 
grade students did make a fairly good gain, but the number 
involved (9) was so small that it X7as npt statistically signifi- 
cant. The pretest scores were quite hi|h:c<75 percent of the 
possible) and thus the range for improvement was somewhat limited. 
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Objective 3 ; The eleventh and twelfth grade GCE students 

participating in the Career Education Program will 
improve their work seeking and work getting skills 
as measured by the New Mexico Job Application 
Procedure, It is expected Jfcat a statistically' 
significant gain at the .OSHlevel will be achieved. 

The New Mexico Job Application Procedures Test was used ^to 
measure^ the extent that this objective was achieved. This is a 
20-item criterion referenced test designed to assess the 
student's knowledge of how to apply for a Job. It focuses on 
the students' ability to make inquiries, read advertisements, and 
use employment agencies; his ability to complete a job application 
form satisfactorily; and knowledge of how to conduct oneself 
during an interview. 

The participating students were given the test in the fall 
as a pretest and again as a post test in the spring. The results 
are shown in Table 23. 



Table 23 : THE GAINS MADE BY ELEVENTH AND TWELFTH GRADE 

STUDENTS PARTICIPATING IN THE CAREER EDUCATION 
PROGRAM C»l THE NEW MEXICO JOB APPLICATION 
PROCEDURE 





Pretest 


Post Test 




Difference 




Grade 




Mean 


S.D. 


No. 


Ifean 


.S.D.I 


Correlation 


In Means 


Ratio 


11 


16^ 


9.94 


3.55 


16 


10.00 


4.13 


. .74 


.06 


.00 


12 


9 


10.67 


3.00 


9 


12.00 


2.35 


.59 


\.33 


1.51 


TOTAL 


25 


10.20 


3.32 


25 


10.72 


3.67 


.70' 




.93 



Possibly score » 20 



The informati-cn in Table 23 shows that the eleventh and 
twelfth grade GCE students did not make a significant gain on 
the Job Application Procedures Test. Thus, the objective was 
not achieved. 



Objective 4 : The tenth grade students in the World of Manufacturing 
course will increase their knowledge of manufacturing 
processes as measured by a publisher 's test. It is 
expected that a statisti^llly si^ificant gain at 
the .05 level will be achieved. \ 
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- ^'^The exteat/tbat sCtidents -iftcreaaed their . skills in the World 



\ \ - V ' * [ .of ^l^Tt\xfkQtix:pin^ j^ovx^e wa^;5m6iaisu^d by using an achievement test 
".C A .ii'r^^^^yi^^^ textbook used In the course. 

7^ ' \ " ^ \j3(Tc^ c^ltye^rlon \test baaeflSl on the course 'content . 

iv f ' ^® ifcasiiring ipsj;fuinent was^lgiven as a pretest In the fall 
] ^/J^'^'^^^i^^ post test May 1976. The students ^ 

. ' . ' taklng^^K^" m^suti^ iristfrumerit; we^,e all tenth grade students 
" enrolled J.n World i^f kettniicect^^ 

^ ■ ■ . . ^ ■ • -f • 

• The da^a^n Tab^,*24 'show the pre and post test results. 
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Table 24: THE GAINS VMfE (X( A KNOWLEDGE TEST ON 

MANUFACTORING PROCESSES BY TENTH GRADE STUDENTS 
ENROLLED IN THE WORLD OF MANUFACTURING COURSE 







Pretest 


Post Test 


Difference "t" 


Grade 


No. 


Mean S.&. 


No. Mean S.D. 


Correlation In Means Ratio 




41 


11.07 3.77 


41 37.85 9.C8 


.63 26.78 21.02* 



The data In Table 24 show that the tenth grade students in 
the World of Manufacturing course made a very significant gain 
on the publisher's test for that course. The objective was 
achieved. 



Objective 5 : Students in the twelfth grade will be referred for 
further education or for jobs that are consistent 
with their career choice as indicated by project 
records. It is expected that the placement 
records will show that at least 90 pjsrc^ent of the 
students will have received jobs or v^dut^tierial y 
referrals and that counselor will vel^lly that 
referrals are consistent with the stu^Snt's career 
choice. 

Tlic career education counselor kept it record of the educa- 
tional and job placement referrals made during the year with 
the seniors. This was the measuring instrximent for this 
objective. The counselor did not make a referral unless he 
felt it was consistent with the student's career choice. Data 
In Table 25 show that 131 seniors or 98.5 percent of the total 
number of seniors received educational or placement referrals. 
Thus the objective was achieved. 
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Table 25: THE NUMBER AND PERCENT OF THE 1975-76 SENIORS 

RECEIVING EOUCATION/^L OR JOB PLACEMENT REFERRALS 



Type of Referral I 


Number 


Percent 


— — ; 

Job Referral Only 


26 


19.6 


Educational Referral Only 


78 


58.6 


Job and Educi^tonal Referral 


27 . 


20.3 


No Referral 


2 


1.5 


TOTAL ' . 


' 133 


100.0 



Oblective 6 ; The eleventh and twelfth grade GCB students 

participating in the Caree^ Educatign Program 
will report that career education activities make 
school classrooms an interesting place to be as ' 
measured by a feii^dback questionnaire. It is 
expected that th# mean score for the group will 
^ 70 percent of the possible score. 

To measure, the extend that this objective was achieved, a 
feedback questionnaire waa given at the end of the year, to the 
eleventh and twelfth grade GCE students. The project was 
interested in obtaining similar information from the tenth 
grade students in the World of Manufacturing course. The. question 
naire contained '15 questions concerning various career education 
activities. The .students were asked to respond yes, not sure, 
or no to each of the questions. The responses of the tenth 
grade World of Manufacturing students are shown in T&ble 26 and 
the OCE students' responses are summarized In Table 27. 



Table 26 : AN ANALYSIS OF THE RESI^SES OF THE TENTH GRADE 

STUDENTS PARTICIPATING IN THE WOBLD OP MftNUFACTURING 
CAREER EDUCATION ON A FEED^CK QUESTIONNAIRE 







Yes 


Not Sure 


No 






No. 


t 


No. 


X 


No. 


% 


1. 


p 

Have you talked or done anything in 
school that helped you find out more 
about yourself? 


33 


83 


5 


13 


2 


5 


2. 


Have you talked or done anything in 
school that helped you find out more 

about voi^kers? . 

f ^ 


36 


90 


1 


3 


3 


0 


J 


Have you talked or done anything in 
school that helped you find out about the 
education or training that vorkers need? 


37 


93 


1 


3 


2 


5 


d • 


kUd your class walk to some place to see 
workers at their Jobs in school or near 
school? 


7 


18 






33 


83 


5. 


Did your class take'a field trip in cars 
ox on a school bus to see workers doing: 
their Jobs? 




if 
98 


— 


M mm 


1 


3 


6. 


Have you gone on your own to see workers 
doing their Jobs even when you weren't 
told to do so? 


60 


1 


*| 






7. 


Did someone other than your teacher talk 
to your class about careers or Jobs? 


26 


67 


7 


18 


6 


15 


8. 


Did a worker show your class things he 
uses in his work? 


28 


72 


4 


10 


7 


IC 


9. 


Did a V worker come to your classroom to 
show you how he does something in his work? 


5 


13 


4 


10 


31 


78 




uxsi TueraPers oz your ciciss sec xxKe you 
were workers and do things that workers do? 


29 


73 


6 


15 


5 


13 


11. 


Did infimbAi^fl voiti* d^flfl Tn&lr^ t!li4ncyfl \t\ 

school ^hat a real worker would make? 


37 


93 


3 


8- 


• 




12. 


Did some members of your class talk about 
real work that they did with a worker? 


19 


48 


9 


23 


12 


30 


13. 


Did some members of your class use math in 
a project like a real worker would use math? 


30 


7\ 


m 


10 


5 


13 


14. 


Did members of your class use speaking and 
writing of correct English like a real 
worker would? 


18 


45 


V 12 


30 


10 


25 


15. 


Did membetrs of your class use science in 
a way that real workers would use science? 


25 


63 


10 


25 


5 


13 


TOTAL 


393 


66 


67. 


11 


137 


23 



76 



33 



Table 27: AN ANALYSIS OF THE RESPONSES mPE BY ELEVENTH AND 
TWELFTH GRADE STUDENTS. PARTICIPATING IN .THE GOB 
CAREER EDUCATION ^PROGRAM ON A FEEDBACK QUESTIONNAIRE 



Question 



Yes 



No. 



Not Sure 



No. 



No 



No. 



1. Have you talked or done anything In school 
that helped you find out more about your<- 
self? 

2* Have you talked or done anything In school 
that helped you .^Ind out more about workers 

3. Have you talked or done anything In school 
that helped you find out about the educa<- 
tlon or training that workers need? 

4. Did your class walk to some place to see 
workers at their jobs In school or near 
school? 

5. Did your class take a field trip In cars 
or on a school bus to see workers doing 
their jobs? 

6. * Have you gone on your own to see workers 

doing their jobs even when you weren't 
told to do so? 

7. Did someone other than your teacher talk 
to your class about careers or jobs? 

8. Did a worker show your class things he 
uses In hlB y^rkl 

Did a worker come to your classroom to show 
you howyhe does something In his work? 

Did iQimbers of/your class act like you were 
io things that workers do? 

bf your class make things In 
that a real worker would make? 

Did 'some members of your class talk about 
real w^rk that .they did with a workez^? 

13. Did some members of your class use math In 
a project like a real worker would use math? 

Did members of your class use speaking and 
writing of correct Engli£^ like a real 
worker would? 

15. Did members of your class use science in 
. a way that real workers would use science? 




12 
16 

13 



10 



2 
6 
5 
10 
10 



112 



77 



57 
80 

62 



I 

19 



14 

sr 

48 

16 

10 
29 
24 
48 
48' 

19 
14 
36 



24 
5 

33 



14 



10 



10 



66 



16 

10 
24 
19 
38 
24 

43 
48 
21 



16 



15 



10 

13 

16 
10 
12 
3 
6 



133 



♦ 



34 



The data in Table 26 show that 66 percent of all the tenth 
grade students had been involved in the career education 
activities identified in the questionnaire. In eight activity 
areas (items 1, 2, 3, 5, 8, 10, 11, and 13) over 70 percent of 
the students had participated in those activities. 

Only 36 percent of the GCE students had been involved in all 
the career educatioa activities identified in the questionnaire. 
Only one career educatioa activity invited 70 percent or more 
of the GCE students. The limited participation of GCE students ^ 
in career education actliHties identified on the questionnaire 
suggests that the class procedures focused on other kinds of 
activities. ' 



Management Component 

Objective 1 ; The school administration will increase the number 
and type of Job preparation opportunities during 
the 1975-76 school year. It is expected that 
there will be 10 percent greater number and types 
of Job preparation programs than was offered during 
the 1974-75 school year. 

Management objective one was measured by comparing the number 
of job training fields offered in the Monticello School District 
during the 1975-76 school year with those offered in the district 
during th% 1974-75 school year. , The comparisons are shown in 
Table 28. 

Table 28: A COMPARISON OF THE JOB TRAINING FIELDS 
OFFERED IN 1975-76 WITH THOSE DFFERED IN 
1974-75 



Offered In 



Job Training Field 


1974-75 


1975-76 


Bookkeeping 


Yes 


Ves 


Child Development 


Yes 


Yes 


Clothing 


Yes 


Yes 


Consumer Education 


Yes 


Yes 


Family Relation 


Yes 


Yes 


Foods and Nutrition 


Yes 


Yes 


General Record Keeping 


Yes 


Yes 


Home Economics I 


Yes 


Yes 


Home Economics II 


Yes 


Yes 


Housing 


Yes 


Yes 


Occupational Orientation 


Yes 


Yes 


Office Practice 


Yes 


Yes 
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Table 28 Continued 



Offered In 



Job Training Field : 1974-75 1975-76 



Typing 




0 Yes 


Yes 






Yes 


Yes 


World of Construction 




Yes 


Yes 


World of Manufacturing 




Yes 


Yes 


General Cooperative Education 




Yes 


Yes* 


Coordinated Career Education 




Yes 


Yes 


Automobile Hechancls 




Yes 


Yes 


Building Trades 




Yes 


Yes 


Health Occupations 




Yes 


Yes 


Metal Trades 




Yes 


Yes 


Textiles 




Yes 


Yes 


Welding 




Yes 


Yes 


TOTAL 




24 


24 



The data In the above table show that the Job preparation 
programs offered during the 1975-76 school year were the same ones 
offered during the 1974«75 school year. 



Objective 2; The school administration will demonstrate knowledge 
of the finances expended on the Career Education 
Project that came from Section 142(C) of Part D 
of public Law 90*576 as Indicated by an expenditure 
report. It Is expected that the report will contain 
data on money expended by components . 

^^^e table below shows the expenditure report for the project 
year. This information shows that the performance criteria of 
the objective was achieved. « 
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Table 29: THE 1975-76 EXPENDITURES, BY CCMKMIENTS FOR 
vo THE CAREER EDUCATION PROGRAM 



h4^ 



Budeec Caceeorv 


Elementary 
Component 


Juniot H. S. 
Component 


•Senior H. S. 
Component 


Area Schools 
Component 


Management 
Component 


Total 


Personnel 


$13,000.00 


$21,222.00 


$26,429.00 


$ -0- 


$20,488.00 


$ 81,139.00 


Fixed Charges 


2,021.50 


3,300.00 


4,109.71 


-0- 


2,595.65 


12,026.86 


Travel and Per Diem 


577. OS 


-0- 


1,941.14 


-0- 


2,183.66 


4,701.88 


Contracted Services 


^ 25.00 


-0- 


-0- 


-u- 


5,100.00 


5,125.00 


In-Service Training 


-0- 


' -0- 


-0- 


3,000.00 


-0- 


3,000.00 


Advisory Council Experts 


-0- 


.o.\ 


-0- 


-0- 


155.00 


155.00 




-0- 


-0- 


.0- 


-0- 


216.00 


216.00 


Coranunlcatlon 


-0- 


-0- 


i - 


-0- 


2i^00 


2,400.00 


Services, Duplicating, etc. 


-0- 


-0- 


• -0- 


-q- 


1,771.94 


1,771.94 


Production of Reports 


-0- 


-0- 


-0- 


-0- 


583.06 


583.06 


Supplies and Materials 


1,512.55 


5,685.43 


547.71 


5,375.15 


2,545.16 


15,666.00 


Equipment. 


-0- 


-0- 


-0- 


■1,979.00 * 




1,979.00 


TOTAL 


$17,136.13 


$30,207.43 


$33,027.56 


$10,354.15 


$38,038.47 


$128,763.74 
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Objective 3 : The teachers involved in the Career Education 

Program will increase their knowledge of career 
education as indicated by in-*servlce training 
tests. It is expected that a statijitically 
significant gaft at the .05 level vlll be achieved^ 

Personnel from the University of Arkansas conducted the in- 
service training progratn for teachers involved in the Career 
Education Program. Bight training sessions were held over a 
peAod of eight weeks. The topics covered in training are the 
following: 

Self -Awareness Decision Making ^ 

Educational Awareness Beginning Competency 

Career Awareness Eoployability Skills 

Economic Awareness Appreciations *and Attitudes 

A 32-1 tem test was used to measure the extent that partici- 
pants increased their knowledge of career education. The test 
was administered as a pretest prior to the beginning of the 
%rainlng and again as a post test at the end of the training. 
The results are shown in Table 30. 



Table 30: A COMPARISON OF '.THE PRETEST AND POST TEST 
SCORES OF TEACHERS IN THE CAREER EDUCATION 
WORKSHOP ON A KNOWLEDGE TEST 

_ ^ » I _ 

Pretest Post ^st Gain ^ 

Mean S.D, No. MeJK S>1>. in Means, (r) 



iif.li 



No. Mean S.D, No. Meg S>1>. in Means, cr) "t 
18 27.11 2.30 18 30.11 2.30 3 .40 4.91* 

*Signlf leant at .001 level of confidence " 



The data in Table 30 shows that participants in the training 
made a significant gain in career education knowledge. The 
objective was achieved as the expectancy level in the objective 
was attained. 



Objective 4 : The resource speakers and hosts of* field trips 
will respond positively to the Career Education 
Program as indicated by their response on a feed- 
back questionnaire. It is expected that 70 percent 
of the responses \d.ll be positive. 
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To measure the extent: that this objective was achieved, a 
feedback questionnaire Ws given to coiamunlty persons who had 
been Involved In the program. The questionnaire contained nine 
^^^ueatlons and the respondents Indicated a positive, negative, 
or uncertain ans\7er to the question^. The questionnaire was 
given In May 1976*: The results ^dre shown In Table 31. 
•• ' . ■ r ■ 

Table 31: AN ANALYSIS OF THE RESPONSES OF THjf c6mMUNITY\ 
PEOPLE ON A FEEDBACK QUESTIONNAIRE , 







PS 


Not'Siire 


No 










% 


No. 




1.. Are you familiar with career 
education? 




100 










^, Have you been contacted by '^^54 
personnel fr5>m the project? JJ^. 


21 


100 








\ 


3» Do you feel that career education 
should be provided by ^he schools 
In Montlcello and Drew Counties? 


, 21 


100 










4. Are students more Interested In 
and aware of occupations of 
people In the cotmnunity? * 




7^ 


r 

\ \- 


24 


ir 




5.' Is business and Industry more 
Involved In /school activities 
because of^ career education? 




yu 




10 


If 


V 


6. 1)o students seem to be more 

* interested in schbol since career ^ 
educa4:lon was started? 






12 - 


'60 


■% : 

9 ^ 


J" 

■ H 


7. Is the general attitude toward 
career education favorable?' 


21 


100 










8. Should, career education be^ ^ 
continued? 


21 


iob 










9. Would you like to be Involved 
wijth students in career educar- 
tlon activities? 


20" 


95 


V 


5 






TOTAL ' # ^ 


168 


89 


20 


11 
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e Results £nj|able 31 shovr that 89 percent of the responses 
on the^iuestdj^oj^llg^i were positive. Every respondent felt that 
the career eduj^Bp^n program should be continued. A high 
^rcentage of respondents were not sure that students were more 
interested in school since the Career Education Program started. 
This was probably due to the^^ct that the respondents did not^ 
have available such.Aja£oTra^Xjmi to them. 



VI. SU^MVRY OF FINDINGS , 

*A . Summary of Findings 




am. AisfD RECOMMENDATIONS 




Tables 32 through 35 suosnarise the results of the evaluation 
by components. Information is presented for e^ch objective and 
include the measuring instrument, .expected performance level, 
target population, resultci, and whether the objective was 
achieved. 
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Table 32: SUMMARY OF EVAWJATION RESULTS FOR THE 
ELEMENTARY COMPONENT 



(: ■ ■ . 
O'blectitfe 


Measuring 
Instrument , 


£:icpected 
Ferfortoance 
Level 


Target 
Fopulation 


Results 


Objec 
-Achi 


:tivJ 
Bved 


Yes 


' No 


1 


Cooper smith 
SelfrEsteem 


Significant 
gain at .05 
level in 
sel£«&6teem 


St^<4B^3 

graders 
Students in 
erade 6 


t = 8.99 
t « 7.40 


X 
X 


ff 


2 


Career 

Education 

Questionnaire 


Significant 
gain at .05 
level in 
career 
kn^ledfte 


Students In 
grade 3 
Students in 
grade 6 


t - 7.22 
t » 29,17 


X 




' 3 


Values Test 


Significant 
gain at .05 
level in 
work values 


Students in 
grade 3 
St^udents^ in 
grade 6 , 


t - 13.36 
t - 5.91 

m i 


X 
X 




4 


Feedback. 
Qtiestlonnalre 


70 percent 
positive 
response . 


Studcnta in 
grade 3 
Students in 
grad^l^ 


91 percent 
87"percent 


X 
X 
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Table 33: SUMJ^RY OF EVAltlkTION RESULTS FOR THE JUNIOR 
HiGrf;|CH0OL COMPONENT 



Objective 



Measuring 
Instrument 



Target 
Population 

Students in 
grade G 
Students in 
grade 9 



Students in 
grade 8 
Students In 
g^ade 9 



Results 



Objective 
Achieved 



Yes 



No 



Assessment 
of Career i 
Developiner\t;M 
Item 37 



Asses.sme'nt 
tof Careier 
Development 
Item 38 



Significant 
gain at .05 

evel on 
positive* 
attitude 
toward self 

Significant 
gain at .05 
level on 
attitude 
tpward their 
lob futnikJ: 



x2«2.35 

x2-3.77 

X2«1.52 



X 
X 

X 



Assel^sment 
of Career^ 
Developmenti 
Occupation- 
al' Charac- 
teristics 
subtest 

ACD, 

Occupation- 
al Pffepara- 
tlon subtest 



'lb. 

significant 
gain at .05 
level in 
knowledge of 
job duties, 
6c Working 
conditions 

Significant 
gain at .05 
level iri^ 
knowledge of 



Students in 
grade* 0 - 
Students in 
grade 9 



Students in 
grade G 
Students 
grade 9 



t«1.59 
t-.44 



^tirainingr^ 
with Jobs 



ACD, 

Exploratory 
Occupation- 
al Experi- 
ences sub- 
test 



ACD, 

Career 

Planning 

Knowledge 

subtCAt 



Significant 
gain at .05. 
level in 
exploratory 
£e career 
llllanning 
experiences 

Significant 
gain at .05 
level in 
knowledge of 
information 
6c career 
planning 



Students in 
grade 8 
Students in 
grade 9 j 



S.^dents in 
grade 0 
Students in 
grade 9 



t-.83 

♦ 

t-1.04 
t»2.14 



t-.58 



t-2.69 
t" -.81 



X 



X 



X 
X 



X 



Continued' 
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Table 33 Continued 



Objective 



4> 



Measuring 
Inat rumen t 



ACD, 
Exploratory 
Occupation 
al Experi- 
ences sub- 
test 



ACD, Career 
Planning 
Knowledge 
subl 



ACD, Career 
Planning 
Involvement 
subtest 



Criterion 
Referenced 
Knowledge 
Test. 



Feedback 
Queatlon- 



Expected 
Performance 
|(evel 



Significant 
gain at .05 
level In 
exploratory 
& related 
career 
experiences 

Significant 
gain at .05 
level in 
knowledge 
of Informa- 
tion & 
career 
planning 

Significant 
gain at .05 
level in 
career 
planning 
experiences 



Significant 
gain at 
le|f|l in 
ki^ledge 
|Const|t^5:- 
■n' • --f-p 
processes 



70 percent _ 
posi^ve 
res ^se ^ 



Target 
Population 



StuJI^ts In 
grade G 
Students In 
grade 9 



Students In 
grade C 
Students In 
grade 9 



Studeats., ln.>. 
grade 0 
Students ^i^' 




86 
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Table 34; SUMMARY OF EVALUATION RESULTS 
HIGH SCHOOL COMPONENT •. 



FOR J5ENI0R 



ill. 



6b1(Bctlve 



Measuring 
Instia^inent 



Expected 
Performance 
Level 



Target 
Populafcljpn 




Results 



Objective 
Achieved 



Yes 



No 



1 './'. 



New Mexico 
Career 
Develop- 
ment Test 



g4in at *6Sr 
level In Stu- 
dents* knowl 
edge and 
appreciation 
of whtft is 
required to 
hold & ad-* 
vance in a 
job 



12th gra^e 
students in 
GCE pvogcm 



t«.12 



X 



New Mexico 
Attitude 
Toward Work 
Test 



SigiUlicant 

gain at .05 
level in^ 
studints' 
attitudes 
toward work 



11th girade 
students in 
GCE grogram 

12th grade 
students in 
GCE program 



t«.38 



t».66 



X 



3 



New Mexico 
Job 

Application 

Procedures 

Test 



SignificanH 
gain atf .05 
level in 
knowledge 
of- job 
application 
procedures 



11th grade 
students in 
G|^ program 

ade , 
s •i€n 
gram 




t..0| 



Criterion 
Referenced 
Knowledge 
Test 



Significant 
gain at .05 
level in 
Icnowledge 
of manu- 
facturing 
prd^sses 



Stiidents in 
grade 10 course 



t=21.02 



Placeihent 
Records 



90fi)^rcent 
of seniors 
placed in 
appropriate 
referrals 



12th ci^ade mt 
students 



98.5 i 
percent 
referred 
for 

placement 



(Continued 
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Conclusions 

the evaluation findings suggest the following conclu|lon8. 

1. Elementary students In. the career education program signifi- 
cantly Increased their avareness of and knowledge about work 
as indicated, by their scores on the Career Education 
Questlonnal^ 

2. Selected groups of elementary studi&nts significantly Increas' 
their self-awareness and work values as measured by a vaj.ues 
test and a* self -concept measure. 

3. lie elementwy students responded very positively to the 
career edueVlon activities provided to them. 

4. Career education activities at the eighth and ninth grade 
levels had little effect on Imptoving the students* attitude 
toward self or their attitude t^o^^^^ll^ their Job future. 

$. The eighth and nlntb grade students In the Junior high school 
showed little lncre«!e in their awareness of and knowledge 
about work as measurid by selected subtests on the Assessment 
of Career Development. An exception Is noted with elghtl^ 
. grade students showing a significant Increase^ In caree^ 
planning kncnfledge and In exploratory and career planning J 
esqperleii^t^Qp^.^ 

-V • W - ■ . ' ' ' 



Nliiih^ gtkdi&*^« demon^trattii|Ri| Increilse In thelt' 0 

career d^lslon i^ btit ^Igtith grad^ students 

made a -significant t^a^ their career decision making 

skills as meiftettred selected^ subtests of the Assessment 
of O^^reer Develi^^N^ht . 



7V .The ||Ktnth grade stud€^ Increased their 

knowledge of construction processes as measured by a 
criterion referenced test^. 

8 . In the Junior high s.chool cogipnent , ' the program actiyitires 
seemed to be more effective mth the eighth gtade lit^ents 
as the ninth grade students did not. ac|^ave any of the 
objectives except in job preparation sfcills. - ^ 

p. The eighth and ninth grade 8tudents/|ndicated they had / \ 
participated in a number of career education activ|tles./ 

0. The program activi4^i^s at the senior high school l^vel/h^ 
^l|fttle effect on ti^e career development of the twelft^i grafe 
students as ik> si|i|ciific%|it Increase v&a^oted 

(a) knowlittge jpqulreiients^::^ oli£ai{^^ hold a J]^> 

(b) knowledge ab<mt Job^ppllcatr<m~^ca^^d^ ||t (c) 
attitude toward work. ^ I 
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11. The dtudents In the tenth grade World of Hanufacturlng 
course made a mignlflcant Increase In their knowledge of 
manufacturing processes. 

12. Over 98 peAent of the seniors were given educational or 
placement referrals consistent with career pl^ns. 

13. The management activities were successful as the objectives 
conceltnlng In-servlce training, positive response from 
resource ""and field trip host personnel, and knowledge of 
costs by components were all achieved. 



C. Reconnnendat Ions 

The following reconniendatlons ate made from the evaluation 
findings ind the Conclusions : 



1. The career education activities In the elementary component 
should be continued, as* they seemed to be very effective. 

2. The el^'^h gra4e orlentat:ion program appears to be making 
the de|^red Impact In helping students develop career 

. dedlsion; making skills but needs to be strengthened or 
suppletoented In helpln|^||udents gajln a better undentandlng 
of careers and trat%lrijHPnoclated with car4 



The World ol, Coflfcructlon ^urse taught at the ninth grade 
level Is effective and should be continued. 



r 



5. 



7. 



It Is re$btni|etjMied that consideration be glvtt^to the 
developmexii of |>i1||^ care^ls]: education actlJIRas at the 
senior high school level and evaludppn be limited to those 
treatment^ grotjip^.^llkn l^xample ,of a plijj|| project would be a 
6-9 ^ek .matAtettM^ici».|U tfi^lncrease math 

competeq|p)f: but taugw by using related cfreer concepts and 
kQowledgft:^;^^£valu«TOn migiht assess changes In students' 
adiievemeht:'* in matff| knowledge of careers , and changes in 
sBi|j|pints/ attitudfe toward math; . r . 



T)\e placement "pvo^^m and the^ World 



acturing course 



at >tl\f senlor^rhlfigh school Is e^c^tive aisui should be continued. 



It 



is recommended that In-servlce training att:lvitles be 
contlnui^ ana should primarily be conducted for those 
individuals condii^tlng actual career education program 
activities. 

lid School sDlattict has a potential for develoflng 
•a^mc^el^^ e<bicatjto^3r^ adminiatrators ^ 

Bh6i^{k]^i' ^>^9Pu^^^^J^^^^^n^ the* development of the progratif« 
Special es^phi^is^^^pHbiTgi^ to the continued development 
9f fjtarear awareneSrf;'^tareer expiratory, and^Nbaree# preparation 
pti^!^^aag ttk secondary level ^ all stiidents*. 



A P P E N D I 1.0 , 
EvaliiatloQ Design 8uniiia^ bhart% || 



♦ 
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ELEMENTARY COMPONENT 
EVALUATION DESIGN' SUMMARY CHART 



FERFGRMANCB OBJSCTIVB 


1 

MEASUREMENT INSIRUHBKIS 


DATA COLLECTION FIOCEDURES 


Mame/Type of 
Instrument 


Date Instrumattt 
to be ComDleted 


Baseline Data 


Target 
Group 


Scheduled 
i)ate(s) 


Person 
Responsible 


!• Thft4r4 imd 6th ttjide students 
partlclpAtlng in the Career 
Education Program will 
Increase their sel^-awareness 
as measured by the Coopersmlth 
Self •Esteem Invent orv« It la 
expected that a statistically 
significant gain at the ,05 
level win be achieved. 


Cooi^rsmlth 
Self-Esteem 


Already Available 


Data in attitudes 
towards self 

1 

\ * 


All 3rd 
& 6th 
grade 
students 


Pretest 
Oct. 1975 

; Post Test 
1 May 1976 

i 

i 


Elementary 
Curriculum 
Coordinator 


2. The 3rd and 6th grade students 
participating In the Career 
Education Program irlU > 
Increase their avarenesi of 
and knowledge jbput work as 
measured by t^ffi^areer 
Education Qu«^pbnnalre« It 
is expected thit a statisti- 
cally significant sain at the 
•05 level will be achieved. 


CEQ ** Grades 
K - 3 

CEQ * Grades 
4 - 6 


Alfbady Available 
Already Available 

■f 


Knowledge of work 
conditions in 
various types of 
Jobs 

Knowledge of work 
cojOiditions in 
Tvjirious types of 
J obs ^ 


All 3rd 
& 6th 
grade 
students 

All 3rd 
i 6th * 
grade 
students 


Prttest 
, Oct. 1975 
Post Test 
Maj 1976 

Pretest 
Oct. 1975 
Post Test 
May 1976 


Elementary 
Curriculum 
Coordinator 

Elementary 
Curriculum 
Coordinator 


3« The 3rd|b(^ 6th grade students 
V participating in the Career X 
t': Ediscation Program will ^ 
increase their recognition of 
the basis ot various work 
values as aeasurecrby a Values 
' test. It ei peeled that a 
statistically significant gain 
at the .05 level will be 
achieved. 


The Valuioj^ 
Approach to * 
Caseer ^ 

^Edue^&l^n' - 
Test 


Already Available 

( 


Data in various 
Interests and 
values ^ 

-• 's\ •"♦ 


All 3rd 
& 6th 
grade 
students 

f 


Pretest 
Oct. 1975 

Post Test 
May 1976 


!► 

Elementary 

CitiD^jLcuJLin 
Qbdrdinator 

i 

-^i 
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ELEMENTARY COMPONENT 
EVALUATION DESIGN SUMMARY CHART 




t OMECTIVB 



Name/Type of 
instrument 



MEASUREMENT INSTRUMENTS 



Date Instrument 
to be Completed 



Baseline Data 



DATA COLLECTION PROCEDURES 



Target 

Group 



Scheduled 
Date(s) 



Person 
Responalble 



4; 



e 3rd and 6th grada students 
participating in the' Career 
Bducatlon PfoR^P t^vo^t 
that career education 4ietlvl- 
tiki jDudcS' schoo j clasar9om4 

^ oifOttred by il feedback 

4^es1^ionnaire, It is expected 
that the mean score of the 
group vill be 70 percent. of 
the possible score. 

# 



Feedback 
Questlonnairi 



April 1, 1976 



Data on various 
career education 
activities in the 
classroom 



s 



4 



All 3^ 
and 6th 
grade 
students 



May 1976 



Teacher 



1 



)5 



ERIC 



ERIC 



1.0 



i.l 



.25 



lilil 

]*" «l|36 



2.0 
1.6 



Mir;ROC(JPY RtSOLUII()N MSI LHARI 



JUlilOR HIGH SCHOOL COMPONENT 
/ EVALUATION DESIGN SUMMARY CHART 




[ 



Name/Type of 
Instrunent 



MEASUREMENT 'TWRTRIIMKNTS 



Date Instrument 
to be Completed 



Baseline Data 



erson 
Responsible 



!• The 8th and 9th grade student^ The Assessioent 
partjLclpatlng In the Career of Career 
Education Program "will increase Development 
their 8elf*a»arene88 as 
measured by the Assessment of 
Career Development • It , is 
' expficted thiat a statistically 
. significant gain at the .05 
level will be achieved. 



Already Available 



2. The 8th and 9th grade students Asdessment 
participating in the Career of Career 
Edticat ion /Program will increas^ Development 
their awareness of and knew* 
ledge about work as measured 
by the Assessment of Career 
Development. It Is expected 
tbjit a statistically signifi- 
caiit gain at the .05 level 
will be achieved. 



Already Available 



ire^jp 



Care^Kjplanning 
knowledge 1^ items 
37 and 38 of Unit 
IV 



Sample of 
8th grade 
student 9 



Counselors 



Jan, 1976 



Post Test 
May 1976 



Sample of 
9th grade 
students 



Pretest 
Oct. 1975 



Post Test 



Subscales l, 2, 
3, and 4 on 
occupational . 
characteristics 9 
occupational 
prepatation, , 
exploratory 
occupational 
experiences I and 
career planning 
knowledge 



Sample of 
8th grade 
students 



Sample of 
9tK grade 
students 



May 1976 



Pretest 
Jan. 1976 

Post Test 
May 1976 



Pretest 
Oct. 1975 

Post Test 
May 1976 



Counselors 
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JUNIOR HIGH SCHOOL COMPONENT 4 
EVALUATION DESIGN SUMMARY CHART 



PKRFORMANCE OBJKCTIVB 


^SURSMBNT INSIRUME 


NTS 


DATA COLLECTION FROCEDURSS 


Diame/iype or 
^Instriffltent 


1/ Awe Jins b rument 
to be Completed 


Baseline Data 


Target 

Group 


« Scheduled 
Date(8) 


Person 
kesDonsible 


3, The 8th atid 9th grade students 
partlcipat;Lng in the Career 
Education Program will increase 
their coiqpetency in career 
decision making skills as 
measured by the Assessmenj: ot 
Career Development* It is 
expected that a statistically 
significant gain at thd .05 

levei V^ii aCiijLcvca* 

f 


Assessment of 
Career Develo] 
*ment 

> 


Already Available 


Subscores 3} 4| 
and 5 on career . 
planning involve- 
ment} and* 
exploratory 
, occupational 
experiences 


Sample of 
8th grade 
students 

Scunple of 
9th grade 
students 


Pretest 
Jan. 1976 

f 

Post Test 


Counselors 

a 

) 

1 


May 1976 

Pretest 
Oct. im 

.Post Test 


May 1976 


4. The 9th; ^ade students in the 
. Wprld ofi Construct |.an coutse 
will increase tlielf knovledgie 
of construction processes as 
measured by publishers* test. 
It is expected t;hat a statis- 
tically Significant gain at 
the .05. level will be achieved, 


Publisher tesi 


Already Available 

'i t ■■■ 


Various processes 
involved in 
^construction 


:9th grade 
students 


Pretest 
Oct. 1975 


i 

Teacher 


in the 
VOC clasS' 


Post Test 


May 1976 


5« The 8th and 9th grade students 
participating in the Career. 
Education. Program will report 

^ that career education 
activities make school; class- 
rooms an interesting place to 
be as measured by a feedback 
questionnaire. It is expecfted 
that the mean, score for the 
g^oup will be 70 percent of 
the possible score. ; 


Feedback 
^Questionnaire 


April 1, 1976 • 

> 


Data on various 
career education 
activities in tl^e 
classroom 

1 ■ i ■ 


A sample 
of '8t;h 
and 9th 
grade 
students 

— AM 


May 1976^ 


Teachers 



9.8 
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^ • . SENIOR MGB SCHOOL COMPONENT " / . \ 

EVALUATION t)ESIGN SUMMARY CHART 





n 

AMTR ORIKCTIVE 


\ , , 

\ ' MWAfflmRMRNfr TNflrmUMBNTS 


v« Aim 4 t 

DATA J 


COLLECTION PROCEDURES 


Naifii/Typi of. 
InstruiMnt 


Date. Insirunent: « 
to be Completed 


Baseline Data 


' Target 

Group 


Scheduled 


Person 
Responsible 


1. The 11th- nu! 12th grade GCE 
8(t^ent8 participating In the 
CarW Education Program win 
improve their awareness of 
and knowledge, about work as 
measured iy the New Mexico 
Career Development Test* It 
is expected that a statisti- 
cally significant gain at the 
«05 level will be achieved. 


New Mexico 
Career Devel* 
opment Test 


Already Available 

■s 


Knowledge of work 
conditions in 
various types ; 
of Jobs 


All Utji 
& 12tb. 
grade GCE 
students 

-:/■ 


^reteat 
Oct, 1975. 

Fo^t Test 


Counselor 


May 1976 


2. The 11th and 12th grade GCE 
students participating in the 
Career Education ttof^m will 
improve their work h^lts 
as measured by the tiew Mexico 
Attitude Toward Work Teat, 
It is expected that a > 
statistically significant gain 
.at the ,05 level will b)e ^ 
achieved. ; \ \ ^ 


New Mexico^ 
Attitude ' 
Toward Work 
test 


Already Available 


Data on work habiti 


All nth 
and 12tfa 
gra^e GC& 
students 

■ 


Pretest 
' Octi 1975 

Post Test 


Counselor 


Hay 1976 


j± \ • 

.3. '.The 11th and 12th grade GCE 
students pattif ipating^iii the 
Career Ecfucatiofi Program will 
Improve their work seeking 
and work getting sklUa as 
measured by the New Mexico 

^ Job Application Procedure. 

V It is expe^te& that a 

statistically significant gain 
at the .05 level will be 
^achieved. 


New Mexico' 
Job Applica- 
tion % 
Proc^pdures 
Test ^ 

< - 


Already Available 


Data on work seek- 
ing and work get^ 
ting Skills 


All nth 
and 12th 
grade GCE 
students 


Pretest 
Oct. 1975 

Post Test 


Counselor 

a 

ioi 


May 1976 

—\ . 
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< SBNIOR HIGH SCHOOL 'COHPOlBKr. 
BVALOiTION DESIGN SIMMY CHART 



i I 

• 

PEBTOUUMCB OBJECHVE 


NUSiXlEMBHt IM8TRIM 


(HIS 


) DATA^ 


COLLECTION PROCEDIRBS 


Nsn»/Typt of 
Instrument 


Date Instrunent 
to be Completed 


Baseline Data^ 


Target 

. 9mi 


Scheduled 


Person. 


The 10th grada itudents in the 
World of Minufacturing course 
will locrtaaa their knowledge 
of DMnufacturing proceiaes as 
meaaured by publishers test. 
It is expected that a static- 
tically .significant gain at 
the .05^ level will be achieved. 


Publisher 
Tests 


Already Available 

4 ■ ■ • 

■.. y-" 


Various processes 
^ involved in manu- 
facturing 


lOtb grad 
students, 
in the 
HOM class 


) Pretest 
Oct. 1975 

Post Test 
May 1976 


Teacher 


S, Students in the 42th grade will 
oe reterrec tor turtner eauca** 
tion or for Jobs Jthat are 
coniistent* with ttieir career 
choice as ^ indicated by projett 
records • It ia expected xhat 
the placement i;fcords will shot 
that at teast 90 percent of the 
9tudbntft will have received jot 
' or educational referrals and 

that counselor will verify' that 
. referrals are conajLatent^vith 
n t.he student's jcareer choice • 


Placement 
Records 

8 ) 


Forms already 
completed 


Record of student' 
rezerrai anu * 
stftement by 
counselor of 
appropriateness 
of referral 


1 12th * 
greuc 
students 


Through- 

out 
year 


Counselor 


^.iThe 11th' an^ 12th grade GCE ' 
students participating in the 
Career Education Progran will 
report that career education " 
activities make school elas^- 

l rooBS an interesting place to 
be as 'measured by a feedback 
questionnaire • It . is expected 
that title mean score for the . 
group will be 70 percent^ of / 
the possible score. 


Feedback ^ 
Questionnaire 




^1, 197?- 

^ : 1 
j 


Data on various 
career education 
activities in the 
classxoom 


All 11th 
and 12th 
GCE 

.students 


May 1976 


Teachers 
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MANAGSMBirr COMFONBtrr 
J^ALUAIION DSSIGN SIMUJEIY CHART 



d , . • ^ 

mtfdMANQg OMBCTIVK 


H * 


KAmiRKMRrrr instruments 


DATA COLLECTION P 


flOCEDURES 


Nima/TvDe of 
Inatranent 


Date Instrument^ 
to be ComDleted 


feline Data 


Target 

Group 


Scheduled 


Person 
ResDonslbli 


1, The ichool edminlatretlon will 
iqcreaee the ntpber end type 
of Job praperetion oppprtunl- 
ibi during the 1975-76 school 
year. It la expected that 
there will bj 10 percent 
greater /number and types of 
Job prepari^tlon programs 
than was offered during the • 


Sunaary report 
on available 
Job prepara- 
tion programs 


Outline for report 
already available 


•^Name of course 
or progrsn 
•Type of program 
-Year Available, 

> 


N/A 


May 1976 


Project 
Director 


2, The school a^lnlstratlon will 
deoonatrate Imovledge of the 
flnancea expended on the 
Career Bducet loo Project that 
came from Section 142(c) of 
Part D of public Lav 90-576 
as Indicated by an qtpendlture 
report. It la expected that 
the report will contain data 
on money expended by component 


Bxpeiidlture 
Report 

1. 


Form it already 
available 

» 


Budget category 
and amount spent 
by K-3, 4-6^ 7-9, 
and 10-12 


N/A 


June 30, 
1976 


Projeet 
Director 


3, The teechers involved In the 
Career Educetion Program will 
increase their knowledge of 
career ^education es indicated 
by in-service training tests, 

\ It is expected that, a 

statistically significant gain 
at the ,03 level will be 
achieved. » 


In-Service 
Training Tedt 


Already Available 


r—. 

Knowledge of 
career education 
concepts and 
techniques 


All 

teachers 
in the ^ 
program 

4. 

i 


Pretest 
Oct. 1975 

Post Test 
April 1976 

r 


In-Service 
Trainer 
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MlNAGIMBin COMPONBKr 
KVALU4TI0N DBIION SIMMY CHART 



4. The rtaourct ipeiktri and 

hofjti of f Itld trlpi will 
ttipood positively to the 
Career Kducetloii Ptogrn ei 
iodlceted hy their reiponie 
on e feedbeck queitlonnelre. 
It 1« expected tliet 70 
percent of the responaei 
vlU be poiltlve. 



106 



Nne/Type of 
Initrment 



Feedback 

Questionnaire 



Date Instruoent 
t^ be CoBPleted 



Already Available 



Baseline Date 



Attitude toward 
career education 



c 



pi^TA COLLECTION FROCKDURM 



Target 



All 

resource 
speakers 

Field 

trip 

hosts 



Scheduled 



May 1976 



Person 

RetPoniibU 



Project 
Director 



\ 
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FOLLOW-UP STUDY IN VOCATIONAL GUIDANCE 
^ Conducted by: 

Jim Allen, Vocational Counselor 

As a iSart of; 
An Exemplary Career Education 
Project for Southeast Arkansas ^ 



Project No. 502 V65 0019 
Contract No. OEG-O-73-5307 



Exemplary Project In Vot^atlonal Education 
Conducted Under 
Part D of Public Law 90-576 



Fred T. Robinson, III, Director of Career^ducatlon 
Montlcello School District Number 18 ' 
0 P.O. Box 517 \ 

Montlcello, Arkansas 71655 



May 21, 1976 > 
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A follow-up study of the 1973-74 seniors of Monticellp High School and 1974-75 
seniors of Mo/iticello, Drew Central, Tillac and Wilmar was run this year as part of 
the guidance component of the Drew County Career Education project. This was part* 
/- of a two year study that will be used to detennine the activities of our sj^iors for 
'the l;wo year period following their leaving g^hool. This iWormatlon can be very use-*- 
ful to the total school staff in that it may be used as one basis for evaluation, and 
possible revision OT enlargement, of the e^Sucational program in the light of the school 
leavers* experiences. 

Procedure 



/ 
/■ 

/ 




•-At the end of the 1973-74 and 1974-75 school years information was obtained from 
seniors that would enable the project staff t6 make contact with the students during the 
period of the two-year study. This information included present -€t^ress j|pd phone^ 
number of the student, address/arid phone riuifiber of a contact persohswho would always 
know where the student could /l^e located^ and the students 'current plans ^ The students 
were Informed at this time th^t a tollow-up study would be runVgnd were^ encouraged to 
return the form with the needed information. 

*• / ' ' • ^ ■ 

During the second semester of the l'975-76 school year a ^ollojAwap questionnaire 

was sent to the students at the addresses they had given along mth a cover letter that 

again explained the fqllow-up program. Of the Questionnaires that were sent oi^t 34%^ 

Were returned by tlie/f973-74 Montlcello seniors, 39% by the 1974-75'Monticello senior^^ 

31% by the 1974-75/brew Central seniors , 30% by the 1974-75 Tillar 'seniors and 29% ' 

by the 1974-75 Wtimar seniors for a total of 35% returned. The information on the 

remainder of the ^itudents was obtained by phone conservations with the former students 

or the contact persons they designated or by interviews with other members of the school 

staff or students who had certain knowledge of the activities of last year's seniors. 

Analysis 

The results of this study are broken down into eight major categories (1) College ^ 
(2) Vocational-technical school (3) Business school (4) Military (5) Employed (6) ■ 
. Married-house-wife (7)' Unemployed (8) Unable to locate. Each student was ranked 
in OT^iy one category even though some could have been placed in more than one. For 
instance, a student who was attending college and also was employed part-time was 
plidiced in the college category. 

/ 9 
/ An explanation of the eight categories is given below. 

1. " Collecfe ' • V' ' 

The study indicated that 44 of the 114 1973-74 Montlcello seniors surveyed were 
enrolled in a college or university. This number represents 39% df the total senior 
class. Of these 44 students 32 were enrolled at the University of Arkansas at Monticello 
representing 28%, 8 representing 7% were enrolled at other in-state institutions and 4 
representing 4% were enrolled in out-of-state institutions. 
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Of the 135 1974-75 Monticello senfors surveyed 60 were enrolled in a college 
or university. This number represents 44% of the total senior class. Of th^se 60 
students 45 were enrolled at the University of Arkansas at Monticello representing 
33%, 13 representing 10% were enrolled at other in-state institutions and 2 representing 
1% were enrolled in. out-of-state institutions. . 

•* i . ** 

. pf^the 42 1974-75 Drew Ce/ntral seniors surveyed' 17 were enrolled in a college or 
university... This number represents 41% of the total 'senior class. Of these 17 students 
X 3 were enrolled >t the University of Arkansas at Monticello representing 31%, 4- 
representing 109^ere enrolled at other iiAstate institutions and 0 representing 0% were- 
• enrolled in out-of-state institutions. / / 

Of the 20 1974-75 Tillar seniors surveyed 6 were enrolled in a C9llege or university. 
This number represents 30% of the total senior class. Of^hese 6 students all were 
" enrolled at the University of Arkansas at Monticello. ^ [ ' 

Of the 28 1974-75 Wilmar seniors surveyed 6 were enjrolled in a college or university. 
This number represents 21% of the total senior class. Of these 6 students 3 were 
enrolled at the University of Arkansas at Monticello representing 11%> 3 representing 
11% were enrolled at other in-state institutions and 0 representing 0% wer§ enrollfed in 
ou t-of -estate institutions . 

" ■ ■ ■■ . 

2. Vocattonal-^ttechnical School 1 . 

The study indicated that 1 of the^^'^jttfe73-74 Monticello students surveyed was 
enrolled in a vocatlonal^technical sChoS^jj^All of these stucJents are enrolled in schools 
within the state This number represents 1% of the total' senior class. V 

, '\ 

Of the 135 1974-75 Monticello seniors jsurveyed 2 were ^enrolled, in a vocational- 
technical school within the state. This number represents 1% of the total senior class. 

Of the 42 1974-75^Drew Central seniors surveyed 0 were enrolled in a vocational- 
technical school i^ithin the state. This number represents 0% of the total senior class. 

Of the 20 1974-75 Tillar seniors surveyed 1 was enrolled in a vocational-technical 
schoojl within the state. This number represents 5% of the total senior class; 

Of the 28 1974-75 Wilmar seniors surveyed 3 were enrolled in a vocational-technical 
school within the state. This number represents 11% of the total senior class. 

3. Business School # 

The study indicated that 0 of the 114 1973-74 Monticello students were enrolled in 
a business school within the state. This represents 0% of the total senior blass. 

Of the 135 1974-75 Monticello seniors surveyed 0 were enrolled in a business 
school within the state. This represents 0% of the total senior class. 

ill 
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Of the 42 1974-75 Drew Central seniors surveyed- 0 were enrolled in a business 
scliookwltbin the state^.. This represents 0% of the total_senior class _ ' 

Of the .20 1974-75 Tillar seniors surveyed 0 were ^enrolled in a business school 
within the state;. This represents 0% of the total senior, class. ^ ^ 

Of the 28 1974-75 Wilmar seniors surveyed 2 were enrolled in a business school 
within the state ^" This represents 7% of the total senior class. 

'4. Military 

, The study indicated that 6 of the 114 1973-74 Moritfcello sfaidentfe were serving 
in the United States military service. This number repre3entSy6% of the total senior 
•class.. • . ' * '/ 

^ * .f ■ ' ^ .•/■'■ 

Of the 135 1974-75 Monticello seniors surveyed 4 welre serving in the United iStates 
military service. This number represents 3% of- the totaJt sdhior class. ' . * 

Of the 42 1974-75 Drew Central seniors surve^^ed 1 was seiPVing in the United States 
military. service. This number represents 2% of thf total s6nior class. - 

^ Of the 20 1974-75 Tillar seniors surveyed 0 were serving in the United States 
military service. This number represents 0% of the total senior class. - . 

Of the 28 1974-75 Wilmar seniors surveyed 3 were serving in the United States 
military servi^. This number represents 11^ of the total senior class. 

5. Employed ■ ' r 

The study indicated that 46 of the 114 1973-74 Monticello students were employed 
on either a full-time or part-time basis. This number represents 40% of the total senior 
class. This number excludes those students who are employed in part-time jobs while 
enrolled in an educational institution. 

Of these 46 students, 41 representing 36% of the total^nior class are employed 
within t)tevi County, 2 representing 2% are employed in other areas of the state, and 

3 representing 3% are employed out-of-state. 

Of the 135 1974-75 Monticello seniors surveyed 50 were employed on either a full- 
time or part-time basis. This number represents 37% of the total senior class. This 
number excludes those students who are employed in part-time Jobs while enrolled in an 
educational institution." • ' 

. Of these 50 students, 43 representing 32% of the total senior class are employed 
yvitliin Drew County, 3 representing 2% are employed in other areas of the state , and 

4 representing 3% are employed out-of-state. 

> Of the 42 1974-75 Drew Central seniors surveyed 13 were 'employed on either a 
full-time or part-time basis. This number represents 31% of the total senior class. 
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This number excludes those students who are employed in part-time jobs while 
-^nr€>Ued4fh di^edtK:ationa^l-lfi^lluti^ are employed within 

Drew County. / * , . 

■ • ^. - ' • ' ■ ■ * ' . - , . • 

Of the 20 1 974-75^ Tillar seniors surveyed 3 were employed on either a full-time, 
or part-time basis. This nunjbeiT represents 15% of the total senior cl^s^. ^his number ' 
excludes those stud^ts who are employed in part-time Ipbs while enrolled in an 
educational ins tltuticAi. \ < ; 

Of these '3 students, 2 representing 10% of the total senior class ai% employe^J wit^n 
Drew 'County, 0 representing 0?^ are employed in other areas of the state, sfhd 1* ^ 
representing 5% was employed out-of-state. * 

■■ ' ' i • ' id ' 

Of the 28 1974-75 Wilmar seniors surveyed 9 were employed on either a full-time" " ^ 
or part-time basis. This 'number represents 32% of the totaj senior class. This number 
excludes those students who are Employed in part-time jobs, while enrolled in an - ! 

educational institution. \.; * , ■ 



\ Of these 9 students, 8 represe^itlhg 29% of the total senior class are employed 
within Prew^ County, 0 representing are employed in other areas of the state, arid 
I xepresentlng -3% was employed out-of-istatey 

Married-Housewife - -v^^'^s v 



>4 



'fH^ study ind'if^^H that $ of the 58 Ii7i3ij'74 Monticello female students were 



.v^:^::married^nd 1^^^^ house^^fe as thueir primary This number represents 7% 



\ 



dl^/1}ie' tdtal^senlor class. 

Monticellp senl^orsr sury^^ 11 of the 67 female students were 
as their primary ocd^ This number represents 8% 

Of the 4^1974-75 Dre^Ar Central seniors sun/ey#d 1 of the 25 female students vps 
married and listed housewife as their' priHiary ofccupatlon. This niimber^represents 2% , 
of the total senior clas^. / - ? ^ * ' \ 

\ ' ^ / ^'^^^r . • •*> ■. ' • . - 

\. . Of the 20 1974-75 Tlilar seniors surveyed 0 of the 12 female students jvere married 
I and listed housewife as their primary ofecupatlqn. Thii| number •represenfs'0% of the 
Uotal senior class . ' * 

■ f Of the 28 1974-75 Wilmar seniprs surveyed 'l of the 19 female^^4ifl|Ki^ was ma^rried 




4rid Hated housewife as their primary occupatlpn; ' This. number representV'^i^ the^ « 
t^tal senior class. ^ r- - 

7.\ Unemployed - / ' ' : 

\ The study indicated that 6 of the 114 1973-74 Mont^cfello students were unemployed 
tkndprere hot enrolled la any educational pr training program. This nunfcer represents ^ 
5% df the total senior class. 

■ I . 113 ■ , . . ,:i ■ 
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Of the 135 1874-75 Menace 11^ seniors surveyed 6 vsrer^unemploye^n^^^ 
enrolled in* anVeducational or training program. This numbeur represents 5% of the ; 
total senior class. 

Of the 42 1974-75 Drew Central seniors surveyed 2 were unemployed^and wefe not 
enrolled in any educational or training program. This number repfesents 5% of ^e tOtaJf ^ 
i^enior class* 

Of the 20 1974-75 Tillar seniors surveyed 2 were unemployed and were not enrolled 
in any educational or training program. This number represents 10%, of the total semor 

class* s ^ , . ' ''■■// 

' Of the 28 1974-75 Wilmar Seniors surveyed 4 were unemployed and were not 
enrolled in any educational or training program. This nuipber represents l5% of the total, 
senior class. ' • / 

'.8» Not Located ^ . 

TJie study indicated that it was not possible to deitermine the current activities of 
3 of the 114 1973-74 Moriticello students. This represents 3% of the total senior class. 

Of the 135 ^974-75 ^}Ionticello seniors surveyed it was not pos^ibl^ to diet'termine 
[ the current activities of 2 of the students This represents 1%. of the total senior class. • 

Of the 42 ^974-75 Drew Central 15 eniors surveyed it was not possJ/iile to determine 
the fcurrent activities of 8 of the students. This represents 19% pf tl^ total senior class. 

Of the 20 1974*^5 Tillar seniors surveyed it was not possible toy deterrnine the 
current activities of 8 of the studei\ts. This represents 40% of 4;he tbtal senior class. 

Of the 28 1974-^75 Wilmar seniors surveyed it w^s not possible to determiUfe the 
current activities of 0 of the studenti^. This represents 0% of the/total senior class. 

■4 

Future Plans / 

' ■/ 

Plans have been made to follow up each sepio^ class fpt a peHod of two years . 
Information has already been gathered in preparation for a ioTIby^P study Of the 1975-76 
senior classes. 
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1973-74 Senior Class , 
•Mbnticellb High " School 



V • \ 

/ ■ . ■ 


Number 


Percentage 


Male 


Female 


' . College , 

University of Arkansas at 
Monticello 
Other (Ih-state) 
Other (Out-of-state) 


44 


■39 

4 


■^21 


23 


32. 

. 8 


28 
7 
4 


12 
6 
3 




Vocational Technical School . 




1 


1 




Business School 




0 


— «|pw 




— — -^^"^ \ r- — ■ - — \ 

Military Service 




5 . 


6 


0 


Employed 

-Other (Iri-'statis) 
Other (Out-of-stateX 






26 


20 


. 41 
2 

— 5?T 


36 

,2 . 
3 


25 
0 

1> 


16 
2 
2 


V ' — t ' — I 1 

Married (Housewife) 


8 


7 

r • 


0 


8 


■ . . * 

.Unemployed 


■ 6 


5 


2 


4 


Not Located * ^ ^ 


3 


3 


0 


3 


a^. f 
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56 


• 

58 



/ 



1.^ 



er|c ) 
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1974-75 Senior Clas)s 
Monticello High School 




Employed 
, Drew County 
Other (In- state) 
1 .j).^>^0 ther (Out - o f - s t a t e >, 

Married' (Housewife) 
Untoployed 



^1 




50 - 


37 


30. 


20 


43 


32 


26 


.17 


3 


2 


1 


2 


4 


• 3 


3 


1 


11 


8 


0 


11 
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19.74-75 Senioif Class 
Drew Central High School. 



\ 





) * 


> r 


' Number 


Percentage 


Male 


Female 


College 

University^ of Arkansas at 


17 






1 0 


Monticello • • 
Other (In-state; 
Other (Out-of-state) 

— *— -. . , r ^ 




-31 


3 ^ 
0 


"10 
2 


* . Vocational Technical School 




0 

-4- 


4 


• 0 


0 ' 


Business Scholjl V 




0 








' Military Service — 




1 


V 2 


0 




Employed 


13 


31 


7 




Drew County 
Otlier ^in-state^ 
Other (Out-of-state) 


13 
0 

/ 0- 


31 


n 
u 

0 


n 

V 

0 


Married (Housewife) 




1 


2 




1 


^ — 

Unemployed , 




2 - 


5 


1 


. 1 


. ■ < ■ 

«' iTot located 




8 


19 


4 


4 


Total 






-17 


25 



V 
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1974-75 Senior Class 
Tillar High School 



■ \ ' 

. . <^ 


Number 




Percentage 


Male 


Female 


College 


6 


30 

— V — 


0 


6 


University of Arkansas at 
Monticello 
Other fin-state) 
Other (Out-of-state) 


6 , 
' - 0 
♦ 0 


30 
0 
0 


ooo 


6 
0 
0 


I : 

Vocational Technical School 




1 


.5. 


0 


1 


Business School 


0 


0 


0 


0 


Military Service 
• 


0 


J " 


b 


6 


Employed 

Drew County 
Other fin-state) 
Other (Out-of-state) 


3 


••• 15 ■ 


2 


1 


2 
0 
1 


10 • 


1 

0 

1 


1 

0 
0 


Married (Housewife) ^ 


0 


o> 




< 0 


) 

Unemployed 




Y- ■ 

10 


1 . 


1 


Not Located 


8 


40 


5 


3 


Total 


20 




8 


12 
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1974-75 Senior Class 
Wiljnar High School 



bollegfe 

V University of Arkansas at 
\ Monti cello 
Other (In- state) 
Other (^t-of-state) 



Number Percentage Male Female 



3 
3 
0 



2V 

11 
11 



1 5 
.1 2^ 



Vocational Technical School 



11 



Business School t 



Military Service 



%11 



Employed 

Drew County 
Other (In-state). 
Other (Out-of-state) 



0 
1 



32 




6 

T 
0 

0. 



Married (Housewife) 

-—t- — 



Unemployed 



15 



Not Located 



Total 



28 



9 . 19 




-1 
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